1971-11-20 by Morehead State Board of Regents
Morehead., Kentucky 
November 20, 1971 
The Board of Regents of Morehead S t a t e  University met i n  the  Conference 
Room of  t h e  Presid.entTs Office on Saturd.ay, November 20, 1971, a t  10 a.m. 
EST. 
In  absence of t h e  Chairman, M r .  Wendell P. But ler ,  and. t h e  Vice Chairman, 
D r .  W .  H. Cartmell ,  President  Doran suggest'ed t o  t h e  members present  t h a t  
it was appropriate  f o r  them t o  e l e c t  one of the  four  members present  t o  
se rve  as  Acting Chairman. With President  Doran presid.ing, Mr. Cassi ty 
moved t h a t  M r .  Reed be e lec ted  Acting Chairman f o r  t h e  meeting. Motion 
was seconded by M r .  Howell and unanimously approved. 
Thereupon M r .  Reed. assumed. t h e  c h a i r  and. c a l l e d  the  meeting t o  ord.er. 
The invocat ion was given by Presid.ent Doran. 
The oath of o f f i c e  was administered by M r .  Elmer And.erson, Notary Public,  
t o  D r .  Madison Pryor as t h e  non-voting facu l ty  r ep resen ta t ive  e l ec ted  f o r  
a  three-year  term. 
On r o l l  c a l l ,  t h e  following members answered, present :  
M r .  Lloyd Cassi ty 
Mr , J e r r y  Howell 
M r .  Cloyd McDowell 
M r .  B.  F. Reed 
D r .  Mad.ison Pryor 
M r .  Mike Mayhew 
Absent: M r .  Wend.el1 P. Butler  
D r ,  W .  H. Cartmell  
M r .  Charles Wheeler 
Also present  f o r  the  meeting, a t  t h e  i n v i t a t i o n  of t h e  Pres ident ,  was 
M r ,  J e f f  Howell, r ep resen ta t ive  from t h e  89th D i s t r i c t ,  who i s  t h e  
b ro the r  of M r .  J e r r y  Howell. 
Motion by M r .  Cassi ty t h a t  t h e  reading of t h e  minutes of t h e  meeting 
held. August 2 1 ,  1971, be dispensed with and t h a t  the  minutes be approved. 
s i n c e  each member of t h e  Board had received a  copy by mail .  Motion was 
s econded by M r .  McDowell and unanimously approved. 
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14. M r s .  Pamela Harber, Ad.ron Doran University Cente,r Cafe te r i a ,  
e f f e c t i v e  September 1 7 ,  1971. 
15. M r s .  Carole McDaniel, Secretary,  School of Education, 
e f f e c t i v e  October 18, 1971. 
16. D r .  Crayton Jackson, Professor of Science Education, e f f e c t i v e  
December 31, 1971. 
17. M r s .  Sandra L. Williams, Secre tary ,  Buildings and Grounds, 
e f f e c t i v e  October 31, 1971. 
18. M r .  Edwin L. Clemmer, Ass i s t an t  Professor of A r t ,  e f f e c t i v e  
May 14, 1972. 
19. M i s s  Har r i e t  A. Wilson, Secre tary ,  Department of Business 
Ad.ministration, e f f e c t i v e  October 28, 1971. 
20. M r .  Donald R. Schaefer,  Ass i s t an t  Professor of English, 
e f f e c t i v e  December 18, 1971. 
B. Appointments 
M r s .  Dianna R. Wheeler, F ie ld  Tutor and Secre tary ,  Upward 
Bound,, a t  a  twelve-months s a l a r y  of $4,600 beginning 
August 15, 1971. 
M r s .  Betty J. Johnson, Foods Lab, School of Applied. Sciences 
and Technology, a t  t he  r a t e  of $265.50 per  month beginning 
August 24, 1971. 
M r s .  J o  Ann Lovely, Secretary,  I n s t r u c t i o n a l  Med.ia, a t  a  
twelve-months s a l a r y  of $3,800 beginning August 16, 197 1. 
M i s s  E l izabeth  C .  Caud3.11, Secretary,  Careers Opportunity 
Program, a t  a  twelve-months s a l a r y  of $3,500 beginning 
August 16, 1971. 
M r s .  Kathy L. Graziani,  Secre tary ,  Appalachian Adult Education 
Center, a t  a  twelve-months s a l a r y  of $3,500 beginning August 15, 
1971. 
M r s .  Mignon Hodgson, Direc tor  of Waterfield. Hall ,  a t  a  twelve- 
months s a l a r y  of $5,500 beginning September 1, 1,971, and. 
ending May 31, 197 2. 
M r .  O l l i e  H. Luster,  S t a f f  Associate,  Appalachian Adult 
Education Center, a t  a  twelve-months s a l a r y  of $4,200 
beginning August 16, 1971, and end.ing December 31, 1971. 
M r .  George R. Stamper, S t a f f  Associate,  Appalachian Adult 
Education Center, a t  a  twelve-months s a l a r y  of $4,400 
beginning August 16, 1971, and end.ing December 31, 1971. 
M r s .  Betty Rosel la  Harr is ,  Adron Doran University Center 
Cafe te r i a ,  a t  a  s a l a r y  of $280 per month beginning 
August 25, 1971. 
M r s .  Deborah K. Pr i tchard ,  Cashier,  Alumni Tower Cafe te r i a ,  
a t  a  s a l a r y  of $240 per month beginning August 25, 1971. 
M r s .  Lula E. Templeman, Secre tary ,  Bureau of Research and 
Development, a t  a  twelve-months s a l a r y  of $3,500 beginning 
August 23, 1971. 
M r .  Bernard. F. Lovely, counselor Ass is tant ,  Talent  Search, 
a t  a  nine-months s a l a r y  of $2,200 beginning September 1, 
1971, and ending May 31, 1972. 
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M r s .  Ne t t i e  James, Night Clerk i n  Self-Regulated Dormitory, 
a t  t h e  r a t e  of $100 per  week beginning August 24, 1971, and 
ending May 24, 1972. 
M r s .  Anna Lee Hicks, I n s t r u c t o r  of Psychology, a t  a nine- 
months s a l a r y  of $8,700 beginning August 23, 1971, and 
ending May 14, 1972. 
M r s .  Rema K. Levy, Secretary,  School of Humanities, a t  a 
twelve-months s a l a r y  of $3,500 beginning August 30, 1971. 
M i s s  Kathryn L. Reasor, Secretary,  Department of Psychology 
and Spec ia l  Education, a t  a twelve-months s a l a r y  of $3,500 
beginning August 24, 1971. 
M i s s  Anne Ward., Typist ,  Johnson Camden Library, a t  a twelve- 
months s a l a r y  of $3,500 beginning September 1, 1971. 
M i s s  Donna James, Night Clerk f o r  Rel ie f  i n  Self-Regulated 
Dormitories,  a t  a monthly s a l a r y  of $224 beginning August 20, 
1971, and ending May 20, 1972. 
M r s .  Lorena Jean Arnet t ,  Alumni Tower Cafe ter ia ,  a t  a monthly 
s a l a r y  of $237 -33 beginning September 7,  1971. 
M r s  , Hassie Gaye Fugate, Ad.ron Doran University Center Cafe te r i a ,  
a t  a monthly s a l a r y  of $232.33 beginning September 7 ,  1971. 
M r s .  Bonnie L. Holbrook, Adron Doran Universi ty  Center Cafe te r i a ,  
a t  a monthly s a l a r y  of $232.33 beginning September 7 ,  1971. 
M r s .  Martha Faye Schafer,  Research Ass i s t an t ,  Environmental 
Education Program, a t  a s a l a r y  of  $2,200 f o r  t h e  nine-months 
period. beginning September 1, 1971, and. ending May 31, 1972. 
M r s .  Margene A. Martin, Secretary,  Specia l  Services Program, 
a t  a twelve-months s a l a r y  of $3,630 beginning September 7 ,  1971. 
M r .  William Burkett ,  Part-Time I n s t r u c t o r  of Sociology, a t  a 
nine-months s a l a r y  of $1,600 beginning September 1, 1971, and 
ending May 14, 197 2 .  
D r .  Samuel Grant, Part-Time I n s t r u c t o r  of  Agr icul ture  and 
Veter inar ian  t o  t h e  University Farm, a t  a nine-months s a l a r y  
of $2,200 beginning September 1, 1971, and ending May 31, 1972. 
M r .  Larry Joe spurlock,* Farm Laborer, University Farm, a t  t h e  
r a t e  of  $1.60 per hour beginning August 31, 1971. 
M r .  Richard Falzalore,  Part-Time Nurse, Infirmary, a t  t h e  r a t e  
o f  $1.80 per hour beginning August 1, 1971, and ending May 15, 
197 2.  
M r s .  B i l l i e  Hafeman, Part-Time Nurse, Infirmary, a t  t h e  r a t e  
of $1.80 per  hour beginning August 1, 1971, and endsing May 15, 197 2 .  
M i s s  Debra Ann Damron, Secretary,  I n s t r u c t i o n a l  Media, a t  a 
twelve-months s a l a r y  of $3,600 beginning September 13, 1971. 
M r .  Arv i l  J. Brown, Farm Laborer, University Farm, a t  t h e  r a t e  
of $1.60 per  hour beginning September 6, 1971. 
M i s s  Peggy Jo Coning, Secretary,  Head. S t a r t ,  a t  t h e  r a t e  of  
$1.80 per  hour beginning September 16, 1971, and. ending May 31, 1972. 
M r s .  P r i s c i l l a  Cox, Secretary,  Bureau of Student Af fa i r s ,  a t  a 
twelve-months s a l a r y  of $3,900 beginning September 20, 1971. 
M r s .  Linda Col l ins ,  Secre tary ,  Department of  I n d u s t r i a l  Education, 
a t  a twelve-months s a l a r y  of $3,500 beginning September 20, 1971. 
M i s s  Brend,a Fulkerson, Learning Center Direc tor ,  Appalachian 
A d u l t  Ed.ucation Center, a t  a ten-months s a l a r y  of $8,500 
beginning September 1, 1971. 
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M r .  John C.  Drake, Jr., Field. Worker, Environmental 
Education Program, a t  a nine-months s a l a r y  of  $7,000 
beginning September 16, 1971, and. ending June 15, 197 2.  
M r s .  Jane E. Moyer, Cashier,  Alumni Tower Cafe t e r i a ,  a t  
a s a l a r y  of $240 per  month beginning September 20, 1971. 
M r s .  Dorothy L. Davis, Adron Doran Univers i ty  Center 
Ca fe t e r i a ,  a t  a s a l a r y  of $232.33 per  month beginning 
September 28, 1971. 
M r s .  Donna Mead.e, A s s i s t a n t  D i rec to r  of Payro l l s ,  Bureau 
of  F i s c a l  A f f a i r s ,  a t  a twelve-months s a l a r y  of $3,800 
beginning S eptember 27, 197 1. 
M r .  Larry Knipp, Stud.ent Ad.visor on S e l e c t i v e  Serv ice ,  a t  
a s a l a r y  of  $250 per  month beginning September 1, 1971, 
and. ending May 3 1, 197 2. 
M r s .  Carol  Holt ,  Secre ta ry ,  Placement Off ice ,  a t  a twelve- 
months s a l a r y  of $5,000 beginning October 1, - 1971. 
M r s .  Constance Ford, Wri t ing Lab Coordinator,  S p e c i a l  
Serv ices  Program, a t  a s a l a r y  of  $366.67 per  month beginning 
September 13, 1971, and ending June 30, 1972. 
M r s .  Sand.ra Kay Morris, Recept ionis t -Secre ta ry ,  School of 
S o c i a l  Sciences,  a t  a twelve-months s a l a r y  of  $3,500 
beginning September 27, 1971. 
M r s .  Lois Ann Vice, Secretary-Cashier ,  Univers i ty  S t o r e ,  
a t  a twelve-months s a l a r y  of $3,500 beginning September 27, 
197 1. 
M r s .  Rhonda Denise Richards,  Sec re t a ry ,  School of  Education, 
a t  a twelve-months s a l a r y  of  $3,500 beginning September 20, 
1971. 
M r s .  Mary Gay Ingles ,  Typis t ,  Johnson Camd.en Library,  a t  a 
s a l a r y  of $291.66 per  month beginning October 1, 1971, and. 
end.ing December 31, 1971. 
M r .  Charles Smallwood, Livestock Technician, Univers i ty  
Farm, a t  a twelve-months s a l a r y  of $7,500 beginning 
October 1, 1971. 
M r .  Hwa-bao Chang, A s s i s t a n t  Professor  of Sociology, a t  a 
s a l a r y  of $6,400 f o r  t h e  per iod beginning January 10,  1972, 
and ending May 14, 1972. This s a l a r y  i s  cont ingent  upon 
r e c e i v i n g  t h e  d.octorT s degree.  
M r s .  Ani ta  H. Crosthwaite,  Secre ta ry ,  Off ice  of Und.ergraduate 
Programs, a t  a twelve-months s a l a r y  of $4,000 beginning 
October 4, 1971. 
M r s .  Rosa Lee Perkins,  Ad.ron Doran Univers i ty  Center  C a f e t e r i a ,  
a t  a s a l a r y  of $232 -33 pe r  month beginning October 13,  1971. 
M r s .  Susan Moore, Clerk-Typist ,  Bureau of F i s c a l  A f f a i r s ,  a t  
a twelve-months s a l a r y  of $3,500 beginning October 25, 1971. 
M r s .  S h e i l a  F. Tyra, Recept ionis t -Secre ta ry ,  School of 
Education, a t  a twelve-months s a l a r y  of $3,900 beginning 
October 28, 1971. 
M r s .  Regena Stone, Microfilm Clerk,  R e g i s t r a r ' s  Off ice ,  a t  
a twelve-months s a l a r y  of  $3,600 beginning October 20, 1971. 
M r s .  P a t r i c i a  A. Couch, Secre ta ry ,  Department of  Business 
Adminis t ra t ion,  a t  a twelve-months s a l a r y  of  $3,500 beginning 
November 15,  1971, 
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54. M r s .  Alpha F. Johnson, Ad.ron Doran Universi ty  Center Cafe te r i a  
a t  a  s a l a r y  of $232 -33 per  month beginning November 15, 1971. 
55. M r .  Sherman Arnet t ,  Ass i s t an t  Direc tor  of F inancia l  Aid, a t  
a  s a l a r y  of $6,000 f o r  t h e  six-months period. beginning 
January 1, 1972, and end.ing June 30, 1972. 
1. M r .  Wayne Morella, t r a n s f e r  from the  Bureau of Research 
and. Development t o  t h e  School of Applied Sciences and 
Technology as  an I n s t r u c t o r  of Ind.ustr ia1 Education, a t  
a  nine-months s a l a r y  of $8,500 beginning August 1, 1971. 
2.  M r .  John Allen, t r a n s f e r  as  a  Graduate Ass i s t an t  from 
t h e  I n s t i t u t e  on t h e  Aging t o  t h e  A d u l t  Basic Education 
Teacher Training Workshop, a t  a  s a l a r y  of $244.44 per 
month beginning October 1, 1971. 
3. M r s .  P r i s c i l l a  Gotsick, t r a n s f e r  from t h e  I n s t i t u t e  on 
t h e  Aging t o  t h e  Ad.ult Basic Education Teacher Training 
Workshop as  a  Research Ass i s t an t ,  a t  a  s a l a r y  of  $244.44 
per  month beginning October 1, 1971. 
D.  Leaves of Absence 
1. M r s .  Char lo t t e  A. Rice, maternity leave  of absence without 
pay from d u t i e s  as  Secre tary  i n  t h e  Johnson Carnd.en Library 
beginning October 1, 1971, and ending December 31, 1971. 
2.  M r .  Ronald. Tucker, I n s t r u c t o r  of I n d u s t r i a l  Ed.ucation, 
Mod.if ied. Sabba t i ca l  leave  f o r  the  period beginning 
September 1, 1971, through August 31, 1972, and f o r  t h e  
period. beginning June 1, 1973, and ending August 31, 1973, 
a t  h a l f  pay. 
3. M r .  Henry Ramsey, Systems Analyst, and. I n s t r u c t o r  of Business, 
ModZfied Sabbat ica l  leave  f o r  t h e  period beginning June 1, 
1972, and. ending August 31, 1973, a t  h a l f  pay. 
4. M r s .  Patsy Wright, materni ty leave  of absence without pay 
from d u t i e s  as  an Ass i s t an t  Librar ian  i n  t h e  Johnson Camd.en 
Library f o r  t h e  period beginning January 1, 1972, and. end.ing 
December 31, 1972. 
I recommend t h a t  t h e  personnel changes 
suggested be approved bv t h e  Board. 
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11. SPECIAL REPORT 
On August 2 1 ,  1971, copies  of D r .  Warren C .  Lappin and M r .  Monroe 
Wicker's r epor t s ,  i n  f u l f i l l m e n t  of t h e  provision of t h e i r  s a b b a t i c a l  
leaves granted on May 30, 1970, were presented t o  t h e  Board. of 
Regents. Subsequent t o  t h a t  time, M r .  Linus F a i r  has submitted h i s  
r e p o r t ,  and. I am f i l i n g  copies of t h i s  r e p o r t  with t h e  Board. t o  be 
mad.e a p a r t  of t h e  minutes. 
Exhibi t  I 
111. REPORT ON .50 UNITS OF MARRIED STUDENT HOUSING AND PURCHASE OF 50 
MOBILE HOMES 
Bid .s  were opened. September 2 ,  1971, f o r  cons t ruc t ion  of 50 married 
stud.eht apartments. The following b ids  were submitted: 
Tenco Construction Company 
C .  A. Yeager, Inc. 
S ix  Ind.ustr ies ,  Inc,  
C .  H. Jimison & Sons, Inc. 
Barmore Construction Company 
The low bid  of Tenco Construction Company of $1,227,000 was $206,300 
o r  20% above t h e  estimated, c o s t  of t h e  p ro jec t .  Morehead. S t a t e  
Universi ty  recommended. and t h e  Department of Finance concurred, t h a t  
we r e j e c t  a l l  bid.s due t o  t h e  excessive amounts, 
On September 20, 1971, t h e  President  requested t h e  Commissioner of 
Finance t o  nego t i a t e  the  purchase of 50 ad.d.itiona1 mobile homes based 
upon a previous con t rac t  with Ed's Auto and. T r a i l e r  s a l e s  Company. 
By l e t t e r ,  dated. October 7,  1971, t h e  Commissioner of Finance approved. 
t h e  purchase of t h e  50 ad.ditiona1 t r a i l e r s  and s t a t e d  it would. be 
necessary t o  submit a r e q u i s i t i o n ,  adver t i se ,  and award. a new con t rac t .  
On October 11, 1971, a r e q u i s i t i o n  was f i led .  with t h e  Division of 
Purchases, and b ids  were opened November 1, 1971. The following b ids  
were submitted: 
Vendor 
Ed. 's  Auto & T r a i l e r  Sa les  Company 
Cheap's Mobile Homes 
Challenger Indus t r i e s  
Schultz  Mobile Homes 
J & J Mobile Homes 
Cherry H i l l  Mobile Homes 
0. K. Mobile Homes 
Molar Mobile Homes 
Trotwood. Corporation 
Chambers Trad.ing Company 
Tota l  P r i ce  Unit Pr ice  
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A c o n t r a c t  has been award.ed t o  Ed.% Auto and T r a i l e r  Sa les  Company. 
These mobile homes w i l l  be placed. i n  t h e  t r a i l e r  park on Kentucky 
32 South and w i l l  be ready f o r  occupancy a t  t h e  beginning of t h e  
Spring semester . 
I V .  COMPLIANCE WITH THE FAIR LABOR STANDARDS ACT AS AMENDED I N  1966 
Morehead S t a t e  Universi ty  was r ecen t ly  inves t iga ted  by t h e  Labor 
Department, Wage and Hour Division, t o  determine compliance with 
t h e  f e d e r a l  l e g i s l a t i o n .  The inves t iga t ion  was mad.e by M r .  Stanton 
Morgan, Compliance Off icer ,  and. M r .  Earnest O r r ,  Di rec tor  of t h e  
Lexington Fie ld  Office.  
The i n v e s t i g a t i o n  was carr ied.  out  by t h e  use of payro l l  records and. 
ex tens ive  interviews with employees and department heads. The period 
covered by t h i s  i n v e s t i g a t i o n  was from July  1, 1969, t o  June 30, 1971. 
The Universi ty  has been found t o  be i n  v i o l a t i o n  of t h e  F a i r  Labor 
Standards Act i n  t h e  following departments: 
Student  A f f a i r s  - Secur i ty  and. Dormitory Direc tors  
Dormitory Direc tors  a re  no t  exempt from t h e  overtime 
provisions of t h e  Act as we had interpreted.  t h e  Act. 
However, t h e  employees a r e  covered. by the  Act as  
evid.enced. by s e v e r a l  recent  cour t  d.ecisions and must 
be paid. on an hourly bas i s .  Secur i ty  Off icers  a re  
not  exempt, except f o r  t h e  Direc tor  of Secur i ty .  
Maintenance Employees 
The maintenance personnel must be paid overtime f o r  a l l  
hours above 40 hours per  week. Men and. women working 
i n  t h e  residence h a l l s  and. public  build.ings as custod.ians 
were d.etermined. by a c t u a l  job analys is  t o  be d.oing work 
of e s s e n t i a l l y  t h e  same nature  and must be paid. equal ly 
without regard t o  sex. The University has no t  previously 
compensated. female employees a t  t h e  same annual s a l a r y  
which male employees were drawing. This d. i f ference has 
amounted. t o  between $400 and $500 f o r  each female 
custodian.  The condi t ion  has been correc ted  i n  t h e  
c u r r e n t  f i s c a l  year  by a  reduct ion i n  t h e  number of 
hours worked, per  week f o r  females. 
Food Service  Employees 
The Universi ty  has been sub t rac t ing  a  uniform charge 
from t h e  wages of each worker amounting t o  $5 per  
month. This p r a c t i c e  i s  i n  v i o l a t i o n  because t h e  
uniform i s  requi red  as a  condi t ion  of  employment 
and cannot be counted as income toward meeting t h e  
minimum wage. 
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Ind.ivid.ua1 amounts of unpaid. wages must be ca lcu la ted  on a  Summary 
of Unpaid Wages (Exhibit  11).  Indiv idual  checks must be w r i t t e n  
and, a  signed. r e l e a s e  form must be obtained. when payment i s  mad.e t o  
each person who i s  due back o r  unpaid. wages. 
V. BUDGET REQUEST FOR 1972-74 BIENNIUM 
Exhibi t  I11 
The Budget Request has been prepared, according t o  a  format proposed 
by t h e  Council on Public Higher Ed.ucation and. ad.opted. by t h e  Board 
of Regents a t  i t s  meeting on August 2 1 ,  1971. The ca lcu la t ions  
were submitted t o  t h e  Administrative Council on November 1 7 ,  1971, 
and, were approved. unanimously. 
I recommend, t h a t  t h e  Board approve 
t h e  Bud.eet Reauest f o r  t h e  1972-74 
~ i e n n i 4  and. authorize t h e  President  
t o  submit it t o  t h e  Council on Public 
Hieher Ed.ucation and, t h e  Commissioner 
of Finance f o r  f u r t h e r  cons idera t ion  
and o f f i c i a l  ac t ion .  
V I .  KENTUCKY COAL M I N I N G  INSTITUTE--RESEARCH--TRAINING--SERVICE 
Exhibi t  I V  
I recommend t h a t  the  Board of 
Regents approve t h e  Presid.entT s
Report f o r  t h e  ~ e r i o d  beeinnine 
November 20, 1971. 
--------- End. of Pres ident ' s  Report except f o r  following exhibits---------- 
Exhib i t  I 
REPORT ' 0  PRESIDENT ADRON DORAN 
SUGGESTIONS CONCERNING THE REGISTRAR'S OFFICE 
by 
LINUS A. FAIR 
- 
Afte r  comparing t h e  opera t ions  of  t h e  R e g i s t r a r ' s  Off ice  a t  Morehead w i t h  
t h o s e  of many s i m i l a r  o f f i c e s  i n  s e v e r a l  o the r  i n s t i t u t i o n s  I have come t o  t h e  
conclusion t h a t  Elorehead procedures compare very favorably wi th  t h e  o t h e r s .  I 
f e e l  t h a t  I can make t h i s  s ta tement  without  being g u i l t y  of bragging. When I 
was made R e g i s t r a r  t h e  o f f i c e  was w e l l  organized and func t ioning  n i ce ly .  My 
p r i n c i p a l .  c o n t r i b u t i o n  was t o  he lp  develop t h e  ref inements  and changes n e c e s s i t a t e d  
by increased  enrol lments ,  expanded programs and d a t a  process ing  techniques .  
The few changes t h a t  I would suggest  a r e  a s  fol lows:  
Record a l l  "I 's" one space t o  t h e  l e f t  of t h e  o t h e r  grades.  Then 
when t h e  grade change 5s  recorded t h e  "ITT can be  cance l l ed ,  n o t  e r a sed ,  A 
B 
and t h e  new grade can be put  t o  t h e  r i g h t  of  t h e  cance l l ed  grade.  This  dC 
ZD 
w i l l  nlahe t h e  record  more accura te  and t h e  c o r r e c t i o n  w i l l  b e  e a s i e r  t o  E  
W 
malie than  when e r a s i n g  t h e  "IrT. (See example above) 
P l i c~of i lm  many o f  t h e  o ld  grade r e p o r t s ,  r e g i s t r a t i o n  ca rds  and schedule  
cl~arlgcs t h a t  a r e  now kept i n  t h e  f i l e s  i n  t h e  back room. These r eco rds  a r e  n o t  
used t o o  o f t en  and they a r e  t a k i n g  up va luable  space.  The f i l i n g  c a b i n e t s  can 
t h e n  lw convc~~tec l  t o  o the r  uses .  
Develop a  "pre- reg is t ra t ion" .  procedure which will permit  a  b i g  p ropor t ion  of 
t h e  s t u d e n t s  t o  r e g i s t e r  without  going through t h e  mad rush  of mass r e g i s t r a t i o n .  
By halring many of  t h e  s t u d e n t s  r e g i s t e r  e a r l y  t h e  t ime and ene rg ie s  o f  a l l  con- 
cerned  can be spen t  w i t h  t h e  l a t e  a r r i v a l s  and t h e  problem cases .  This  method 
should a l s o  he lp  reduce t h e  number o f  schedule  changes which u s u a l l y  occur a f t e r  
c l a s s e s  s t a r t .  
Our p r e s e n t  system of having grade r e p o r t s  given out  and mailed by t h e  
Deans of t h e  Colleges l ends  i t s e l f  t o  cons iderable  v a r i a t i o n s  i n  t imes.  This  
causes  many problems f o r  t h e  s t a f f  i n  t h e  R e g i s t r a r ' s  Off ice .  I b e l i e v e  t h e r e  
would be l e s s  confusion and more uniformity i f  t h e  grade r e p o r t s  were d i s t r i b u t e d  
under  t h e  supe rv i s ion  of t h e  Reg i s t r a r .  
There has  been some d i scuss ion  about having check s h e e t s  made i n  t h e  o f f i c e s  
of  t h e  va r ious  school deans. I b e l i e v e  t h i s  could be done f o r  each s tuden t  who 
\ 
s t a y s  wi th in  one school  f o r  h i s  a rea  of concen t r a t ion ,  majors and/or minors. How- 
ever,  i f  t h e  s tuden t  t a k e s  a  major i n  one school and a  minor, o r  another  major,  i n  
anot l l r r  school ,  t h e  check s h e e t  should be made i n  t h e  R e g i s t r a r ' s  Off ice .  This  
w i  1.1 be conclucive t o  more uniformity and fewer d i sc repanc ie s .  
I have been concerned f o r  some t ime about t h e  way our diplomas a r e  presented  
t o  t h e  graduates .  We have been f o r t u n a t e  s o  f a r  i n  n o t  having a  b i g  mixup wi th  
t h e  diplcm~as. We hand1.e SO many diplomas a t  such a  r a p i d  pace it would be very 
c>as)* t o  mal ie  n n u n d ~ e r  of mistakes.  I would suggest  t h a t  each graduate  be  given 
a r e r e ip t  when he t u r n s  i n  h i s  graduat ion apparel .  He could then  p r e s e n t  t h e  
l'ecciplr a t  some c e n t r a l  o f f i c e  o r  a t  t h e  o f f i c e  of t h e  Dean of h i s  school  and p i c k  
up  i ~ i s  rlipl.o!i~a. Thjs  me-;rhod would have two advantages over our p r e s e n t  method. 
I t  wou1.d help t o  ge t  t h e  g 'aduat ion appar-el tu rned  i n  on t ime and it would minimize 
t-hr climcc~s of thr graduate  g e t t i n g  a wrong dipl.oma. 
It i s  probably not  my p l a c e  t o  comment on f e e s  bu t  I s t r o n g l y  f e e l  t h a t  
our  graduat ion  f e e s  should be increased .  Our charges  a r e  lower t h a n  most o t h e r  
i n s t i t u t i o n s .  The graduate  s tuden t  should be  r equ i r ed  t o  pay more t h a n  t h e  under- 
graduate  pays. He uses  t h e  graduate  hood i n  add i t ion  t o  the o t h e r  appare l .  
I sugges t  t h a t  we s t a r t  u s ing  s o c i a l  s e c u r i t y  numbers t o  i d e n t i f y  s tuden t s .  
This  i s  now done by many i n s t i t u t i o n s .  This  po l i cy  would make it e a s i e r  f o r  
agerlcies such a s  t h e  Kentucky Council on Publ ic  Higher Education t o  make s t u d i e s  
involv ing  s t u d e n t s  i n  a l l  i n s t i t u t i o n s .  The s tuden t  i s  r equ i r ed  t o  use  h i s  s o c i a l  
s e c u r i t y  number i n  connection wi th  f e d e r a l  l o a n s ,  c e r t i f i c a t e s  t o  t e a c h  and app l i -  
c a t i o n s  o f  va r ious  k inds .  It  seems t h a t  t h e  s t u d e n t ' s  permanent school  r eco rd  
sllould ca r ry  h i s  social .  s e c u r i t y  number r a t h e r  t han  some a r b i t r a r i l y  ass igned  
A t  c e r t a i n  t imes i n  t h e  p a s t  I have been handicapped i n  advis ing  s t u d e n t s  
by n o t  lanowing about proposed new programs and proposed changes i n  o l d  programs. 
Such information was f r equen t ly  given t o  me by s t u d e n t s  be fo re  I was given any 
o f f i c i a l  n o t i c e .  It  would seem appropr i a t e  t h a t  t h e  R e g i s t r a r  be made a  r e g u l a r  
n~rnher  of t h e  Curriculum Committee. He would t h e n  be  i n  p o s i t i o n  t o  v e r i f y  o r  
deny many cantpus rumors and he could advise  s tuden t s  more accu ra t e ly .  
U. S. DEPARTMENT GF LABOR 
Wage and Hour and Public Contracts Divisions 
Date 
On the reverse side is a Summary of Unpaid Wages due your employees or former employees under the Fair 
Labor Standards Act (FLSA) and/or the Walsh-Healey Public Contracts Act (PCA). An employee paid in full 
under our supervision waives any hrther right under section 16(b) of the Fair Labor Standards Act for recovery of 
such unpaid wages and an equal amount as liquidated damages. Instructions for payment are outlined below: 
(1) Olpcial Receipts.-A receipt in triplicate is to be used for payment of each employee due $5.00 or more. Unless already shown 
on the forms you are to enter the employee's name, the name and address of your establishment, the period covered, the gross amount 
due, and mark (x )  the Act or Acts involved. All of this information can be obtained from the Summary of Unpaid Wages. Also, you 
are to compute and enter the deductions required by law, such as Social Security and taxes, and the net amount to be paid. One copy 
of the receipt is for the employee. The original and one copy are to be signed and dated by the employee at the time of payment. Keep 
the copy for your files. Complete the certificate on the original and send it, within 10 days after payment is made, to this office at the 
address shown above. The amount paid each employee, the period covered by the payment and the date of payment must be shown in 
your records. 
( 2 )  Payment to a Third Party.-Payment may be made to a third party legally entitled to receive it on behalf of the employee. 
This includes heirs and administrators of the estate of a deceased person. The name of the employee and the signature of the person 
receiving payment for him shall be entered on the receipt in the space for signature of employee. 
(3) Former Em$doyees.-Receipt forms and a check should be mailed to the last-known address of each former employee due $5.00 
or more. It is suggested that a self-addressed envelope be enclosed, together with a request that the original and one copy be signed, 
dated and retumed to you immediately. If a former employee fails to return the receipt forms, the cancelled check should be kept as 
evidence of payment. Inform this office of the name endorsed on the check and the date of bank clearance. 
(4) Unlocated Former Employees.-Furnish this ofice, on or before the date shown below, a list showing the name of each former 
employee who could not be located, his last-known address, Social Security number and the gross amount due him. Attach any enve- 
lopes (remove contents, please) returned undelivered by the Post Office. If we are able to locate any of those on the list, you will be 
infbrmed so that payment can be made. 
- .  Morehead State University has con~plcted its Budget Request'ir. complirtrice with the Budget Forinzit adopted by the Cowcil on public tiiyhcr Education. In the spirit 
of tile Format, the projected costs for operating Morehead State University have been presented in three rn~ior parts: Part A - Continuation, Part B - Costs Related to Increased Enrollments, 
Part C - New Program Needs. 
4- 1-he projected costs in Part A represent the con:iiwation of the existing program at the current enrolimcnt. These financial projections are bqscd on the Current Fiscal 
1'3;8r Ecd2r;t of 1971-72. Aiio prcsenlcd in Part A are the acti~al costs for 1969-70 and 1970-71 vrhich provIde further data for comparative analysis. In order to pr~ jcc t  the 5971-72 base year 
ktc -';is 1972-74 biennium, twc hnsic cost projection approaches have bem made. These two approaches consist of application of a coot of living factor and consideration of fixed cost itcxs 
that do not necessarily relate to cost of living price projections. . 
Utrder th:! cost of li\!irig projectio;~ the budgzt request reflects an overi=iil percentage factor of 5.2%. Only in the instructional salary category was a 6% factor utilized. The 6%. 
hov~ever, v~ss adjust?d in o:ller ~:7tc33ri~s SO as not to exceed the overall 5.2% factor stated in thc budget format. 
Also ucdc: Part A the ;r:c;rchead State U:liversity cost projection identifies three areas that are consiclered as fixed cost itenis not related to cost of living increases. These 
three areas are staff bznafiis, rnaintei~ance and operation, and debt service on educational consolidated revenue bonds. In each of these cascs the University will not b2 in a position to 
alter the cost data tirraqh administrative prerogative. 
In the wse of staff bsneiits, the approved legislation for social security payments and unempioynient compens2tion for the fac~~l ty  w d  staff m:lst h2 met. In the csse of the 
m~iqtenancc and opcrntio:.ral fixed cost, the fundb rcpt -re 'it amotlnTs necessary to operate, pay rrtilities, insurmce, atld ct~stodiai services on *tsc Ap~dachian Technical Institcts iy'nich i s  now 
wd?: conslrxrion and will bc occupied ii? 'f972-73. The third.*,.d f i - A  srea involving fixed corts i s  the paymrnt >f debt s?rvice on Co~,o~ida:ed Educational Buildings Revertus 633ds already 
said. Tile Reqtiest does not cor,tain any funcis for dab'c service on futur? b ~ d  issues. 
Part B - The projected costs in Part B are related only to a 3% projectea -~rollmc~it incrc~sc each year of the biennium. This aroiected increase will cffcct addi t i~nd cos?s in 
tlms areas, faculty szlaries, faculty su::port, snd staff benefits. The additions1 cost facto.; -rd income estimates from the 3% projection has been calcuiated based on the existing te2 
' sci;cdsle. r 
. . 
h r t  C - The costs generated in Part C are related to new and/or expanded programs. Each program is outlined in with cost data, program description, and program justificatior,. 
EXPENDITURES BY MAJOR FUNCTION 
EDUCATIONAL AND GENERAL c 
INSTRUCTIONAL 
62.10 % 
LIBRARY SERVICES 
5.41 % 
ORGAN1 ZED RESEARCH 
.19 % 
GENERAL EXPENSES / 
4.98 % -. 
2 
GENERAL ADMIN1STRATIO:i 
3.37 % 
STUDENT SERVICES 
3.99 % 
STAFF BENEFITS 
4.45 % 
ESTIMATED EXPENDITURES BY MAJOR FUNCTION 
EDUCATIONAL AND GENERAL 
1 9 7 1  -1  9 7 2  
INSTRUCTIONAL 
6 1 . 8 9  % 
LIBRARY SERVICES 
5 . 1 7  % 
ORGANIZED RESEARCH 
.30 % 
GENERAL EXPENSES 
5.88 % ---_I__- 
GENERAL 
3 . 5 1  % 
STUDENT 
3.33 % 
ADMINISTRATI ON 
SERVI CES 
STAFF BENEFITS 
4 . 5 5  % 
B 
-.-.--- 
REQUESTED 
- -- 
--. 
1 REQUE 
-------- 
Cost o f  
Living 
-- 
1973-74 
$4,649,657 
1,743,093 
376,096 
602,135 
-- 
623,589 
33,200 
46,040 
555.065 
1,648,C36 
-- 
2,239,251 
2,497.377 - 
ESTIMATED 
1971-72 
$4,141,855 
1,634,532 
340,640 
544,085 
441,000 
566,480 
30.000 
4 1,646 
' 501.550 
ACTUAL Cost o f  
Living- 
- 
1972-73 
$4,388,410 
1,688,349 
358,314 
572,381 
-- 
594,326 
31,560 
43,763 
527,630 
1,567,146 
-- 
2.21 3,4138 
-- 
Fixed 
Costs 
1972-73 
-- 
-- 
-- 
-- 
$505,600 
-- 
-- 
-- 
-- 
EXPENDITURE 
CAT EGORlES 
Expenditures 
A. Faculty Salary Costs 
B. Faculty Support and 
Other Instructional Costs 
C. General Administration 
0. Student Services 
E. Staff Benefits 
F. General Expenses 
G. Organized Research 
H. Extension and Public 
Service 
I. Library Services 
J. Maintenance & Operation 
K. Debt Service 
L. Stddent A id  
PA. Auxiliary Services 
Total Expenditures 
Income 
A. State Appropriation 
0. Student fees 
C. Other Income 
D. Federal Funds 
E. Auxiliary Services 
Total Income 
ENTS (FTQ 
Actual Actual 
1970-71 1971-72 
Estimated Estimated 
1972-73 1973-74 
A.Full-Time Eauated Enrollments 
1. Lower Division ( Freshman-Sophomore) 
Student Credit Hours116 = 1 FTE Student 
2. Upper Division (Junior-Senior) 
Student Credit Hours116 = 1 FTE Student 
3. Subtotal 
4. Graduate 
a. Graduate - Master's Level 
b. Graduate - Doctoral Level 
c. Graduate - Other 
d. Professional Schools 
5. TOTAL 
6. Summer School 
EXISTING STUDENT - FACULTY RATIO: 
Actual 
1970-71 
Actual 
1371 -72 
Estimated Estimated 
1972-73 1973-74 
B. Actual Faculty bv Division 
1. Lower Division 
2. Upper Division 
3. Graduate 
a. Graduate - Master's Level 
b. Graduate - Doctoral Level 
c. Graduate - Other 
d. Professional Schools 
4. Summer School (l5:l) 

0 
PART A EXPENDlTURE REQUESTS 4 
A Faculty Salary Costs 
-- 
1. Academic Year Salary Costs $3,643,173 $3,883.6 1 1 $3,897,455 $4,13 1,302 $4,379,180 
2. Summer School Salary Costs 172,407 237,583 , 244,400 . 257,108 270,477 
EXPENDITURE 
CATEGORIES 
3. Total Faculty Salary Costs $3,815,580 $4,121,194 $4,141,855 
--- 3 % = 
ACTUAL 
1969.70 I 1970-71 . 
I 
I GEQUESTED 
B Faculty Support and Other Instructional Costs 
1. Faculty Support $583,628 
2. Other Instructional Costs 
a. Academic Administration 33,644 
b. Program Coordination 30,367 
c. Academic Services 46,554 
d. Offices Related to 
Academic Administration 76,822 
e. Laboratory School 296,078 
. f. Organized Activities . 161,394 
g. Educational Television 79,403 
h. Graduate School Administration 25,809 
i. Vocational Education -- 
3. Total Faculty Support and Other 
Instructional Costs $1,333,699 
D- d 
ESTIMATED 
1971.72 
Fixed 
Costs 
1972-73 
Cost of 
Living 
1972.73 
Fixed 
Costs 
1973-74 
Cost of 
Living 
1973-74 
PART A EXPENDITURE REQUESTS 
C. General Administration 
Board of Regents $ 66 . $ 15 
Office of the President 51,719 57,782 
Bureau of Business Affairs . 174,880 182,056 
Data Processing 46,554 57,512 
Total General Administratior! $273,219 $297,365 
C 
- -  
D. Student Services 
EXPENDITURE 
CATEGORIES 
1 
- - 
I 
Registrar . $ 36,025 , 
Admissions and Records 60,09 1 
Vice President for Student Affairs 25,513 
Office of the Dean of Students . 36,425 
Guidance and Counseling -- 
Residence Hall Programs 70,184 
Student Health Services ' 35,430 
Financial Aid (Administrative Costs) 16,949 
Student Activities 13,103 
Student Publications 27,937 
Total Student Services $321,657 
b 
ACTUAL 
1969-70 1 1970-71 . 
ESTIMATED 
1971-72 , 
REQUESTED 
Cost of 
Living 
197374 
A 
Fixed 
Costs 
1973-74 
Fixed 
Costs 
Cost of 
Living 
1972-73 1972-73 I 
PART A EXPENDITURE REQUESTS 
E. Staff Benefits 
Social Security 
Fa'culty Retirement 
Staff Retirement 
Workman's Compensation 
Life lnsurance 
Health lnsurance 
Disability lnsurance 
unemplo;ment Insurance 
Total Staff Benefits 
ESTIMATED 
1971.72 
EXPENDITURE 
CATEGORIES 
--. 
REQUESTED 
ACTUAL 
1969-70 I 1970-71 . L 1 
Cost of 
Living 
1973.74 
Fixed 
Costs 
1973-74 
Fixed 
Costs 
1972-73 
Cost of 
Living 
1972-73 
PART A EXPENDlTURE REQUESTS 
F. General lnstitutional Expenses 
1. Alumni Office $1 8,47 1 $39,234 
2. Placement Office 7,482 12,648 
3. Public Affairs and Public Relations 78,423 105,803 
4. Office of Development 18,310 20,047 
5. School Relations 21,690 38.472 
6. Other General Expenses 
a. External Audit 7,500 
b. ~ublications and Catalogs 7,398 
c. Commencement and General Programs 300 
d. Communications 161,798 
e. Institutional Memberships 10,803 
f. Institutional Travel 1 1,233 
. g. Duplicating Service 14,965 
, h. Insurance 5,129 
7. Total General lnstitutional Expenses $363,502 
A 
- 
G. Organized Research 
1. Institutional Grants $17,774 $17.277 $30.000 . 
2. Other Research -- -- .I-- 
3. Total Organized Research $17,774 
____(. 
$1 7,277 
a -  
' $30,000 
- 
k - 
- - 
EXPENDITURE ESTIMATED 
CATEGORIES ACTUAL --- 
1971.72 
-- 
F.cQUESTED 
Fixed Cost or ' Fixed Cost of 
C O : ~  L~ving Costs Living 
- 
1972-73 1972-73 1 97 3-74 7 973-74 
PART A EXPENDITURE REQUESTS 
H. Extension and Public Service 
1. Extension and Correspondence 
2. Public Service 
3. Total Extension, Correspondence 
and Public Service 
I. Library 
1. Salaries 
2. 0perating.Expenses 
EXPENDITURE 
CATEGORIES 
b 
3. Books and Periodicals 
-- 
ACTUAL 
1969-70 I 1970-71 
I -7 AEQUESTED 
Fix2d Coct ~f Fixed Cost of 
. 4. Graduate Material 
* 
5. Total Library 
L 
J. Maintenance and Operations 
ESTIMATED 
1971.72 
Physical Plant Administration 
Building Maintenance 
Grounds Maintenance 
Custodian Services 
Utilities 
1 nsurance 
Safety and Security 
Motor Pool . 
- 
Cxts 
- 
1972-73 
Total Maintenance and Operations $1 ,I  87,534 
Living 
197574 
~ iv ing  
1972-73 
Costs 
1973-74 
K PEBT SERVICE - CONSOLIDATED EDUCATIONAL BUI WINGS REVENUE BONDS 
I ORIGIXAL I S S U E  YEAR SOLD 
1961 
1961 
NTCRESl 
RATE SERIES I P R I N C I P A L  INTEkS? RESERCE TGTAL PRINL LPAL INTEREST RESERVE TOTAL 
I 
$ 36,650.00 ' Funded $ 91,650.00 $ 60,000.00 $ 34,450.00 Funded $ 94,450.00 
45,831.25 Funded 75,831.25 30,000.00 44,593.75 Funded 74ys9375 1 
I 
65,681.25 Funded 95,681.25 35,000.00 64,181.25 Funded 99,191.25 
191,425.00 Funded 291,425.00 100,000.00 187,675.00 Funded 287,675.00 
190,725.00 Funded 275,725.00 90,000.00 186,687.50 Funded 276,667.50 . 
I 
221,345.00 $ 75,336.25 376,681,25 85,000.00 216,545.00 $ 75.386.25 376.931.25 
388,360.00 112,090.00 560.450.00 65.000.00 385.210.00 112.552.50 562.762.50 
$1,140,017.50 $187,426.25 $1,767,443.75 $465,000.00 $1,119,342.50 $187,938.75 $1,772,281.25 1 
PART A EXPENDITURE REQUESTS 
L. Student Aid Prowams 
1. Federal Funds 
a. Economic Opportunity Grant 
Funds $387,600 
b. Federal Work Study Funds 362,283 
. 
- -- 
REQUESTED 
c. National Defense Student Loan- 
Federal Contribution Funds 364,870 
2. General Fund Matching for 
Student Aid 
EXPENDITURE 
CATEGORIES 
a. ~ a t i o n h  Defense Student Loan 32,630 
b. Federal Work Study 78,970 
ACTUAL 
1969-70 I 1970-71 . 
3. Institutional Programs 242,953 
4. Total Student Aid 
ESTIMATED 
1971-72 * 
M. Auxiliary Services 
1. Housing and Debt Service $1,038,584 
2. Food Services 
3. university Store 
4. Other 15,849 
Cost of 
Living 
1 973-74 
5. Total Auxiliary Services $2,013,690 
* + 
Fixed 
Costs 
1073-74 
Fixed 
Costs 
1972-73 
Cost of 
Living 
1972-73 
N DETAIL INCOME 
Ac tua l  Actua l  Estimated Estimated Estimated 
1969-70 197 0-7 1 197 1-7 2  1972-73 1973-74 
---  - 
A. S t a t e  Appropr ia t ion  
B. S tudent  Fecs 
Reg i s t r a t i on  Fees - Resident  
Reg i s t r a t i on  Fees - Non-Resident 
I n c i d e n t a l  Fees 
Change o f  Schedule 
Fees f o r  p m v i d i n g  cop i e s  o f  t r a n s c r i p t s  
P r i v a t e  Fh~s ic  Lesson Fees 
Extension arid Correspondence 
Late  Reg i s t r a t i on  Fees 
T o t a l  Student r e e s  
'C. Other  Income 
Univers i ty  Breckinridge School Fees 
Gate Rece ip ts  - Foo tba l l  
Gate Rece ip ts  - Baske tba l l  
Guarantees - A l l  Spo r t s  
A c t i v i t y  Fees 
Other  Miscellaneous Income 
T o t a l  Other  Income 
D. Eede ra l  Funds 
Economic Opportunity Grants  
Federa l  Work Study Funds 
Nat iona l  Defense S tudent  Loan 
T o t a l  Federa l  f i n d s  
E. Aux i l i a rv  Se rv i ce s  
Housing 
Food Se rv i ce s  
Un ive r s i t y  S t o r e  
Other  Income 
T o t a l  Aux i l i a ry  Se rv i ce s  
Grand T o t a l  A l l  Income 
PART B 
SIJMMARY COST .DAU F>R 
/ANTICIPATED NEVV STUDENTS 
Estimated 
1972-73 
Estimated 
1973-74 
1. State Appropriation 
Resident Fees 
Non-Resident Fees 
Incidental Fees 
2. Total Student Fees 
3. Total Projected income - Part B, New Enrollment 
-- - - - - -- - - - 
Requested Requested 
Expenditures 1972-73 1973-74 
Faculty Salary Costs 
Faculty Support 
General Administrative 
Student Services 
Staff Benefits 
General Expenses 
Organized Research 
Extension & Public Service 
Library Services 
Maintenance and Operation 
Debt Service 
Student Aid 
Auxiliary Services 
Total Request - Part B - New Enrollmer:% 
PART B 
SUMMARY COST DATA FOR 
.. 
ANTICIPATED NEW STUDENTS 
Morehead State University i s  projecting a 3% per ?sar h ~ r + a e  for 1972-73 and 1973-74. The proji-cted income from these students anticipatss that 20% of the additional students will pay 
the Non-resident Fee. The new faculty required for tho 3% enriL,ner.+ i;vowth have been calculated based on e~isling ?acuity-Student PITIOS. 
New Students Projected 
Fall of 1971 . . .  
New Students Projected 
m t  Smead bv DIVISIO~ Bistina Ratio by D ~ v i ~ i o n  - 1972-73 hv Division 1973-74 bv 0ivis;on 
Lower Division 138.8 50.1 % 21.0 88 90 
Upper Division 120.8 43.3% 18.4 67 69 
Graduate 17.4 6.3% 15.5 8 8 
Total Faculty 
Fall 1971 277.0 100.0% -- 163 167 
A. Faculty Salary Calcuktion 
1972-73 
Existing New Faculty 
New Students Ratio Generated 
Lower Division 88 + 21.0 = 4.2 
Upper Division 67 + 18.4 = 3.6 
Graduate 8 -+ 15.5= .5 
Total New Faculty 1972-73 = 8.3 X $12,197 - $101,235d 
B. Faculty Suuuort Costs 
1971-72 Faculty Support and Other lnstructional Costs = 
1971-72 Total Full-time lnstructional Staff = 
Derived Average Faculty Support and Other lnstructional Costs = 
8.3 New Faculty X $2,698 
8.3 New Faculty X $2,838 
1973-74 
Existing 
New Students Ratio 
L 3 m ~  h i s i o n  90 + 21.0 = 
Upper Division 69 + 18.4 = 
Graduate 8 + 15.5= 
Total New Faculty 1973-74 
Total New Faculty Plus 6% 1972-73 
Total New Faculty Salaries 1973.74 
New Faculty 
Generated 
4.3 
3.6 
,5 
8.4 X $12,928 = $1 9S,595 
107.309 
$2 15,903 
-- 

PART C - SUMMARY COST 
DATA FOR NEW PROGRAMS 
Instructional Costs Faculty Support Costs* Staff Benefits 
New Program Title 1972-73 1973-74 1972-73 1973-74 1972-73 1973-74 
I. Appalachian Technical Institute $1 58,000 $198,216 $43,168 $53,922 $10,002 $1 1,056 
II. Adult Basic and Continuing Education Preparation Program\ 31,500 33,138 5,396 5,676 1,503 1,532 
I I!. Corrections Education Program 13,000 13,676 2,698 2,838 702 714 
Subtotal $202,500 $245,030 $51,262 $62,436 $1 2,207 $13,302 
:V. Student Health Services Program . 25,000 26,300 -- -- 918 94 1 
Total $227,500 $2:'1,330 
--- 
$5 1,262 
--- 
"52,436 $13,125 
- 
$14,243 
-- 
'Faculty Sunport Costs Method of Caiculation: 
1972-73 Derived Average Faculty Support Costs = $2,698/ individual FTE faculty 
1973-74 Derived Average Faculty Support Costs = $2,698 X 5.2 = $2,838/individual FTE faculty 
PART C - NEW PROGRAMS 
m A R Y  OF FACULTY NEED 
mOG.RAIYIG.RAIYI 
Requested 
New Program Title New Faculty Need 
I. Anoalachian Technical Institute 
A. General Administration 1 Coordinator-Director 
6. Mining Technology and Related Services 2 Instructional Positions 
C. Rlursing and Allied Health Services 2 instructional R.N. Positions 
1. Mental Health Technology 1 Instructional Position 
2. Medical Assistant Technology , 1 Instructional Position 
3. Medical Laboratory Technology 1 Instructional Position 
4. Medical Records Technology 1 lnstructional Position 
D. Computer Programming Technology 1 Computer Center Director 
E. Plastics Technology 1 Instructional Position 
F. Constructicn Technology '24 tnstructionat Positions 
G. Electromechanical Technology 1 Instructional Position 
H. Hotel Motel Management 1 Instructional Position -- 
Subtotal - Appalachian ~ e c h n i k l  Institute Faculty Need 15 $158,000 
--
11. Adult Basic and Continuina Education Pretwwcn Proaram 2 Positions - Director and Professor $31,500 
' I I I. Corrections Education Proaram 
IV. Student Health Services P r o a r a ~  
. 
- 
Grand Total Faculty Needs for New Programs 
1 lnstructional Position 
1 Medical Doctor 
PART C - DESCRIPTION AND ' 
JUSTIFICATION FOR NEW PROGRAMS 
New Program Title Description of PJew P*ograms Justification for New Programs 
I. Appalachian Technical Institute The Appalachian Technical Institute at Morehead State University was developed to f i l l  a regional need for personnel trained and educated to function 
at the technical level. Persons prepared to function at this level are usually designated "technicians," which is a generic term referrkg to a host of 
semi-professional positions that are classified between the skilled craftsman and the professional and requiring considetdble use of cognitive abilities 
atid a ;&!I degree of tech,.ical skill. O i ~ t  e~i~~tological society now requires these technicians in practically all areas of employment, including agriculture, 
business, education, industrial manufacturing, engineering, environment, food service, fbrestry, and natural resources. Unlike the demand for graduates 
of many baccalaureate level and graduate programs, which is leveling off and sometimes declining, the demand for technicians i s  increasing at an rtccel- 
erating rate. 
A. Central Administration 
I t  will be the function of the Appalachian Technical lnstitute to develop and implement technology programs to serve the needs of eastern Kentuckians 
whose needs are not being met by other institutions in the area. With only about fifty percent of the area's high school graduates pursuing either further 
. education in a four-year college or university or vocational skills training in one of the area vocational schools, a large number of the youth of e,rtern 
Kentucky are entering the world of work with no salable skills or knowledge. Over half of the students enrolling in baccalaureate programs fail to gradu. 
ate. I t  i s  likely that technical education, were i t  available, would better suit the needs of these people than do the four-year programs in which they 
initially enroll. I 
R a s ~ d  upon the precedino nrerniws. it will he the function of the Apnalach;.q Technical Ins?itute to: (1) perform periodic studies to ascertain the needs 
of busint,:, i,.dustryw governnimt m d  health arganizaticrm for technically trained personnel; (2) determine the extant to which those needs are being 
met by other educational institutions; (3) conduct periodic studies of high school students in the region to ascertain their desires for specific techntcai 
programs; and (4) within budgetary constraints, provide the technical programs and related services previously determined to be needed in the area. 
The following central administration personnel will be needed to coordi- This central administration is needed, in addition to the faculty and 
nate the activities of the Appalachian Technical Institute: 1 coordinator support personnel requirement, to implement and coordinate new pro- 
of technical institute programs with rank of associate professor and status grams in the technological institute as described in this section of Part C. 
equivalent to department head; plus 1 secretary for coordinator of tech- 
nical institute programs and 1 receptionist/clerk for technical institute 
office. 
PART C - OESCRlPTlON AND , 
JUSTlFlCATlON FOR NEW PROGRAMS 
New Program Title Description of ?Icw Programs Justification for New Programs 
B. Mining Technology and Related Services 
C. Nursing and Allied Health Services 
The Mining Technolcqy and Related Services Pro,x.n will consist of: 
(I) a two-year technology wrriculum in mining which will train tech- 
nicians to qualify as junior eng'--c:s, r~dmen, mine inspectors, and 
front-line supervisors; and (2) an extension program which will provide 
programs o i  varying durarton o'r eitner a pre-empioyment or upgrading 
nature in such areas as mine electrician, mine foreman fireboss training, 
mine maintenance mechanics, mine inspector, and general mainer. Short 
course offerings will be provided in such areas as safety codes, mine 
orientation and gas detection, explosives, first aid and accident pre- 
vention, rib and roof control, and reclamation of strip mining areas. 
Coal i s  a major natural resource of eastern Kentucky, and coal mining 
i s  the largest single industry. In Appalachian Kentucky in 1967, approxi- . 
mately 16 ercent of the labor force (over 17,000 persons) were employed 
in mining.'Since 1967 the demand for coal has increased markedly. In 
the sumrner of 1971 the Kentucky Coal Mining lnstitute located at More- 
head State University contracted with Dr. David K. Hylbert, a geologist 
on the Morehead faculty, to conduct a study of the coal mining industry. . 
One of Hylbert's conclusions was that a need exists for upgrading the 
skills, knowludge and attitudes of presently employed miners and that 
new programs are needed to train new miners.* 
The most acute shortage of technically trained personnel in eastern Kentucky i s  in the area of nursin~ and the allied health occupations. I t  i s  envis~oned 
that the Appalachian Technical Institute will serve as the major, and often sole, source of technically trained persons in the allied health field for eastern 
Kentucky. Two programs in allied health were begun this fall, an associate degree program to produce registered nurses, and a mental health teihnol03y 
program to provide skilled technicians for mental health clinics, psychiatric wards of general Iiospitals and mentdl institutions. The nursing program was 
begun as a regular un;versity progrim. I? 11o~'~ has ' W, I *!:, members, a beginning class of 20 students and an additional 40 students enrolled in a 
pre-nursing program hoping to be formally tnrollec! next fa!:. An additional two faculty positions will be needed next year to accommodate the second 
entering class. The mental health technology program was begun utilizing a federal grant of $25,999 for the 1971-72 fiscal year awarded to develop and 
implement the program. There i s  no assurance that federal funding will be continued beyond this fiscal year. 
, 
When the ~echnical~lnstitute i s  complete, these two curricula will be assimilated into the Technical lnstitute program. These and other proposed allied 
health curricula follow. 
The two-year associate degree nursing program i s  designed to train bed- 
side nurses. The curriculum consists of nursing courses in the five nursing 
areas of pediatrics, ohstetrics, surgery, psychiatry and medicine. Laboratory 
experiences are obtained in local hospitals, health clinics, and the regional 
mental hospital in Lexington. 
At present there i s  a critical shortage of nurses both nationwide and in 
Kentucky. Data reczntly released by the American Association of State 
Colleges and Universities indicate that during the 1968-80 period the 
demand for registered nurses will increase 51.5 per cent.3 Information 
provided for Kentucky in April, 1671, indicates that at that time there 
existed 537 budgeted but unfilled positions for registered nurses in Ken- 
tucky and that an additional 31 1 are needed for a total of 848 va~ancies.~ 
PART C - DESCRIPTION AND 
JUSTIFICATION FOR NEW PROGRAMS 
New Program Title Description of New Programs Justification for New Programs 
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C. Nursing and Allied Health Services (continued) 
1. Mental Health Technology 
2. Medical Assistant Technology 
The Mental Health Tech). - !~gy  Proglam is desig~ied to provide the gradu- 
ate with the skil!s and knowle~ge 1.-0ded to provide mental health care to  
patients in  health clinic:, psychiatric wards of general hospitals, and in  
mental hospitals. The mental health technician works under the direct 
supervision of the medical doctor, psychiatrist, or tne supervising nurse. 
The Medical Assistant Program is designed to produce an individual 
trained to function in a doctor's office to give the physician supportable 
assistance in routine tasks. The medical assistant maintains medical 
records, submits and records accurate reports, and may do case his- 
tories. The pr.+a,. ~ I S O  stresses rhe dc-:lc:.n~~ UI ,. ,tecessary 
to perform such patient functions as weight, temperatu~e, blood pres- 
sure, urine specimens and positioning patients for examination. First . 
aid and emergency techniques, functions of a receptionist and the 
processing of bills, appointments, insurance and correspondence are 
also included. 
Because of the acute shortage of nurses in Kentucky, the care of mental 
patients i s  often relegated to unskilled and semi-skilled aides. Recognizing 
this, the State of Kentucky has moved to create the position of mental 
health technician to work directly with patients who are emotionally dis- 
trubed, mentally disabled, or mentally retarded in order to rehabilitate 
these people so that they can return to society. The State Department of 
Personnel is  presently writing job descriptions and preparifig budgeted 
positions for mental health technicians. Because of the newness of this 
type of training, employment data does not reflect the need that exists. 
At present doctors in Kentucky have to rely either on u~skilled help to 
maintain their off~ces and examination facilities or emp!oy registered 
nurses who perform at a level below that for which they are trained. 
Because of the shortage of registered nurses, these persons could be bet- 
ter employed elsewhere. The purpose of the Medical Assistant Program 
i s  to provide the personnel with the appropridte skills needed. The most 
recent study of need for medical assistants indicates that an imrned~ate 
need exists for 63 administrative assistants or medical secretaries end 
that an additional 34 clinical medical aslistants are needed.5 I t  i s  probable 
that several times this number are needed to fiil positions now occupied 
by unqualified or under-qualified persons. 
PART C - DESCRIPTION AND *. 
JUSTIFICATION FOR NEW PROGRAMS 
New Program Title Description of New Programs Justification for New Prcgrams 
C. Nursing and Allied Health Services (continued) 
3. Medical Laboratory Technology The Medical Laboratory Technician Program i s  a two-year program 
designed to produce a skilled laboratory assistant who works under 
the s~lnsrvision of a pa:hologist and performs many of the simple 
diagnostic tests and procedures performed in the laboratory. Functions 
performed by the medical laboratory technician and stressed in the cur- 
riculum include preparation of tissue samples far the pathologist, taking 
blood samples, preparing vaccines, urinalysis and blood counts. The lab 
technician also makes quantitative and qualitative biological and chemi- 
cal analyses of body specimens under the supervision of the medical 
technologist or pathologist. 
4. Medical Records Technology 
D. Computer Programming Technology - Scientific 
The Medical Records Technician Program i s  designed to produce a 
technical-level graduate with the skills and knowledge necessary either 
to assist a medical records librarian or to serve as a medical records 
librarian i n  small clinics or hospitals where medical librarians are 
..;la..-ilable. Fup;tior - 2 ,  :;. . ' ' - ,I -' . ' - . ..,... '- ' -.., ,, : .""?:rq! 
records, reports. disease indexes, huspitai statistics and tile n~aintc- 
nance of a medical library. The curriculum includes course work in 
. typing, transcription, medical terminology, record keeping, niathe- 
. matics and statistics. 
The Computer Programming Technology - Scientific Program is 
designed to prepare studer~ts in programming techniques in scientific 
research and industry: The curriculum content includes computer 
programming; mathematics, including calculus, differential equations 
and numerical analysis; and probability and statistics. The scientific 
data processing specialist analyzes and defines requirements for data 
processing programs, conducts analysis of system requirements, 
develops and prepares computer programs, and tests, refines and modi- 
fies programs to provide information and data needed. 
The School of Business and Economics at Morehead State University 
ptesently operates a two-year Computer Technology Program with a 
business option. The proposed scientific option would utilize some of 
the courses contained in the current offering. 
Nation-wide there were 100,000 medical laboratory workers employed 
in 1968. The projected need by 1980 i s  190,000, a 90 per ceni increase.6 
I n  Kentucky in April of 1971 there was a need for an additional 136 
medical laboratory personnel.7 
Morehead State University presently offers a four-year baccalaureate cur- 
riculum which graduates professional level medical technologists. The pro- 
posed two-year Medical Laboratory Technology would complement the 
four-year offering and could utilize some of the courses designed for the 
four-year curriculum. 
Nationwide statistics on medical library technicians were not reacii(y 
available, but the U.S. Department of Labor projected an increase in job 
openings for medical librarians of 67 per cent during the 1966-80 interval 
with an average annual openings numbering 1,400 in the 1970's.~ Gen- 
erally, at leasr two technicians are needed for each professional. Since Ken- 
tucky has no program to train medical librarians, i t  must dcper.d primarily 
on medical records technicians. Data from the "State blanpwer Survey" 
indicate an immediate opening for 69 medical records personnel. 
One of the most rapidly growing career fields i s  that of cornpliter progrzrr- 
ming and electronic data processing. On a national scale, the necd fcr pro- 
grammers i s  expected to increase 129 per cent during the 7958-20 interval 
with an additional 225,000 jobs being created. Demand for systems anaiysts 
during this period i s  expected to increase 183 per cent with an additiocz! 
275,000 jobs being created.= A substantial proportion of these projected 
. job vacancies v ~ i l l  be in the scientific field. Kentucky data are not ava~lable, 
but the tremendous demand nationally will certainly be reflected in Ken- 
tucky's employment needs. 
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E. Plastics Technology The Plastics Technology Program i s  designed to provide skilled plastics 
, technicians for the various plastics industries. The program i s  designed 
to provide skills and knowledge in thermosetting of plastic compounds; 
reinforcement, molding techniques, exposure effects, design, layout, and 
construction of molds and dies; and machining techniques applied to 
plastics. Related areas which are included are drafting and design, gen- 
eral machining and basic electricity. 
The Department of Industrial Education at Morehead presently offers 
a four-year program in industrial technology which includes three 
optional courses in plastics: thermoplastic processing I and II and 
plastic mold design construction. These courses and the laboratory 
equipment requisite to them could form a part of the plastics technology 
curriculum. One of these courses,Thermoplastic Processes I, is offered 
this semester and has 18 persons enrolled. 
F. Construction Technology The Construt,,i:r Technology program is designed to produce con- 
struction foremen and technicians with theoretical knowledge and 
skills in the construction industry. The curriculum emphasizes archi- 
tectural drawing; building materials and construction methods; surveying; 
strength of materials; concrete, steel and wood as construction mediums; 
estimating; industrial wiring; building codes; and personnel management. 
Plastics i s  the nation's most spectacular growth industry. Since World 
War II, i t  has been growing at a rate double that of all manufacturing. 
I t  i s  anticipated that of all manufacturing. I t  i s  anticipated that by 1983 
the volume of plastics used will exceed the volume of metals and will 
eventually become the basis of the American economy. In a national 
survey of over 4,000 plastics processing firms, 81 per cent of respondents 
indicated a need for training of plastics personnel at the high school level, 
and 61 per cent indicated a need for graduates of two-year technical pro- 
grams. In the east and south Atlantic states 75 per cent of respondents 
indicated that skilled labor would be in short supply over the 1963-72 
period.'' The increase in use of plastics has created a severe shortage of 
engineers and technicians knowledgeable in the field. Specific data on 
the number of job openings for plastics technicians nationaily or in Ken- 
tucky are not available. A study i s  underway at FVlorehead State Univer- 
sity to determine Kentucky's actual need. 
There is a severe shortage of skilled craftsmen and technicians in the 
building trades nationwide. Average annual job openings in the 1970's in 
selected trades dre: bricklayers, 8,450; carpenters, 39 300; electricians, 
10.500; operating engineers and technicians, 14,800.'~ In Appalachian 
Kentucky, the number of persons employed in contract construction rose . 
32.8 per cent from 1965 to 1967 and approximately 7 per cent of the 
total labor force i s  employed in this field.12 This substantial increase in 
the consiruction labor force will require a concomitant expansion of 
technicians and first-line supervisors. The Construction Tcchnology Pro- 
gram at Morehead would help provide needed technical training for . 
eastern Kentucky both for high school graduates who wish to enter into 
construction technology and for graduates of construction trades programs 
in the state's thirteen area vocational schools and their forty extension cen- 
ters who desire to upgrade themselves in this field. 
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G. Electromechanical Technology The Electromechanica, Technology Program i s  or'-lrted to the computer 
and business machines i n L t r y  and has been designed t c ~  produce highly 
skilled electromechanical techn~.;ans ca~able of working with and com- 
municating with electrical and  electron^, engineers, computer program- 
mers and production personnel. This program i s  closely related to the 
computer technology program and much of the equipment is inter- 
related. The curriculum will draw from existing courses in electricity 
and electronics and courses in the proposed computer technology pro- 
gram, but will require additional courses in servomechanisms, trouble 
shooting and repair of computer systems and theory and repair o f .  
electronic calculators and business machines. 
H. Hotel-Motel Management The Hotel-Motel Management curriculum is two years in length and is 
designed to prepare persons for work as supervisory and management 
personnel in motels, hotels, restaurants and clubs. Areas of study include 
front office management, accounting, sales promotion, food and beverage 
control, personnel management, food preparation, and services. This pro- 
gram will draw upon certain courses in present Food Service Technology 
and Food Service Administration programs but will require many additional 
courses. This prograd will also indude an internship to  enable the student 
to acquire experience under the supervision of  a qualified manager and col- 
lege supervisor. 
As cited under the proposed computer technology progrzm above, t5e 
demand for computer programmers and systems analysts i s  expected to 
increase 129 and 183 per cent, respectively, during the 1968-80 interval. 
The demand for computer hardware, software and support equipment 
*increase accordingly. Techniques capable of maintaining this equip 
ment are already in great demand, and the shortage is likely to become 
acute. In a 1966 study of the projected need for technicians in 93 manu- 
facturing organizations, Rooney found that by 1970 an additional 10,521 
electronics technicians would be needed, but at the same time an addi- 
tional 20,329 electromechanical technicians would bc needed.13 Because 
electromechanical technology i s  a new "engineering" occupation, no 
nationwide or statewide data are available. As a stopgap measure, industry 
has been attempting to retain engineers and programmers to serve as elec- 
tromechanical technicians. 
The electromechanical technology program was approved last year by the 
University Curricuidm Committee h i  has not been implemenred due to 
lack of budgeted faculty positions. 
One of the fastest-growing areas of business in eastern Kentucky i s  that 
associated with tourism, motels, hotels and eating establishments. With 
the development of the Cave Run Reservoir, it i s  expected that the 
tourist trade in the area will increase several fold. The purpose of the 
Hotel-Motel Management Program i s  to  provide skilled personnel to oper- 
ate and manage the anticipated and existing facilities. No data are availab!e 
on Kentucky's exact needs in this field, but nationwide the number of 
additional hotel-motel managers and assistants needed during the l9G8-80 
period is 48,000, an increase of 32 per cent over the 1968 employment 
1evel.1~ 
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II. Adult Basic and Continuing Education Preparation Program Morehead State University has operated the federally-supported Appalachian Adult Education Center since 1967. It was funded as a Special Demonstra- 
tion Project under the authority of Public Law 89-750, Title Ill, Section 309 (bl Adult Basic Education, "Special Projects," of the Adult Education Act 
of 1966 as amended. During the 19713-72 Biennium, the U.S. Office of Education appropriatcd $540,000 fcr the Center operation which reached into 
the Appalachian counties of thirteen states from New York to Mississippi. A portion of this appropriation was used to subsidize a graduate program at 
the University in  adult and continuing education. It is anticipated, however, that federal support for the Center, as presently structured, will be phased 
out as of June 30, 1972. The University will continue support of the preparation program at the graduate level in adult and continuing education with 
Ill. Corrections Education Program 
institutional budget support. 
The graduate preparation program in adult education i s  designed to be 
flexible in that a program of studies is developed with each student so 
that the student can select the courses which will best develop the special 
competencies and understandiny needed in accordance with the profes- 
sional role or roles that he plans to assume in working with adults in one 
of a variety of adult-related disciplines or agencies. 
-rL 1 C--*ecfions Eflscatin- D - y v m  is I o c i q n ~ r l  to ornvide t r r i ~ i nq  for 
personnel W I N  *re currently working in correctional institu::ons and ' 
also to prepax individua!~ to enter the field. The program to be estab- 
lished is to be called a Bachelor of Arts Degree in Correction Education. 
. This program will be designed through course offering and laboratory 
experience in  the various correction institutions (both juvenile and 
adult) of the state in such a way as to provide the professional orienta- 
tion and training necessary for implementation of our correctional 
program objectives. 
9 
This program was developed on a new philosophy appearing in American 
education based on the accelerating pace of social change. A society can- 
not make its educational investment entirely in children and youth during 
a period of rapid change. In an effort t o  prevent obsolescence. adult edu- 
cation i s  becoming a central concern for many educationzl statesmen, 
legislators, and educational policy-makers who recognize that society now 
has as great a stake in the continued learning of adults as i t  ever had in the 
education of ~hildren. 
4 s  correctional institutions become committed to the new concept of 
treatment and rehabilitation of the inmates, professionally trained per- 
sonnel will become an essential component for success in achievii~g these 
goals. Through discussions held with the Federal Bureau of Prisons and 
the Kentucky Commissioner of Corrections, there is a definite, identifiable 
need for a Corrections Education Program. The current Manpower Needs 
Projection report has indicated the service occupations will place a heavy 
demand on the available trained personnel in the social service fields. 
PART C - DESCRIPTION AND 
JUSTIFICATION FOR NEW PROGRAMS 
New Program Title Description of New Programs Justification for New Programs 
IV. Student Health Services Program It is requested that a full-time physician be employed the first year of  hlorehead State University presently operates a 20-bed infirmary staffed . 
the biennium on a continuing basis t o  meet the health and medical and under the supervision of registered nurses. Continually, the  student^,^' . 
needs of  the student body. faculty and staff request the services of a physician in the University ? 
Infirmary. The University community consists of 7,000 persons, many 
D of whom require the services of a physician on a daily basis. At present, 
the students must make an appointment with a local physician, which 
could take from three to four days to receive professional medical care. 
I n  addition, a person cannot be admitted to the local hospital unless he 
is referred by a local physician, or his condition i s  considered an emergency. 
Many of the students must have certain regular medical attention that can 
be administered only by a medical doctor. 
With the continued growth of the student body and the increased usage 
of the University Health Service, plus the increased load of the local 
physicians, it becomes necessary to  employ a full-time resident physician 
h r  barehead State bniverrity. 
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PART D 
FUTURE CAPITAL CONSTRUCTION 
1972-1980 
Project T i t le  Project Narrative Estimated Cost 
I. Addition to the Administration Building Preliminary Plans have been completed to construct additional administrative offices. Over the past ten years 
the emphasis on new construction has been the development of academic buildings, housing, and student service 
facilities. The existing offices of Graduate Dean, Undergraduate Dean, Registrar, Admissions, Data Processing, 
and Business Affairs are overcrowded. The functions of these offices are being carried on in space that was con- 
structed to serve a student body of 3,000. When constructed, this addition will be financed by the issuance of 
Consolidated Educational Buildings Revenue Bonds. 
2. School of Business and Economics In the fall of 1971 the University created a new School of Business and Economics. The School i s  currently 
operating in a facility being shared with the School of Humanities. The enrollment within the School i s  growing 
rapidly and will soon consume all of the temporary space available. During the 1972-74 biennium, i t  will be 
necessary to develop plans and specifications on a bui ld i~q to house the School of Business and Economics. When 
constructed, this facility will be financed through the issuance of Consolidated Educational Buildings Revenue 
Bonds. 
3. Addition to Johnson Camden Library 
4. Married Student Housing 
Since the original library was constructed in 1922, one addition of approximately 47,000 square feet has been 
completed. The new addition was fully occupied in 1963. The existing building and addition i s  currently bein3 
.tt~i i i?d a t  the rate of 90% on the basis of book storay :pace, and student study a:d reference use. In  sn- ie 
cases i t  has beer, ..ece:cr8r to operate study areas in vther buildings or1 carqprs durir I peak times. \',hen con- 
structed, this addition will I. v i d e  study areas and book siwagc spar3 of approximately " ~ . Y J  square feet. 
Financing will b? provided throubh the issuance of Sonsolid,+sd F jucational Buildings Revenue Bonds. 
During 1971, the University completed tin,' plans arld advertised for bids on 50 units of married student housing. 
The bids were 20% above the estimate and were cab slled. The need, however, to re-evaluate these plans and pro- 
vide additional married student housing i s  a pressing one. Therefore, these plans will remain on an active status 
and will be built when fiscally possible. The project will be financed through the issuance of Housing and Dining 
System Revenue Bonds. 
PART D - CONTINUED 
FUTURE CAPITAL CONSTRUCTION 
Project Title Project Narrative Estimated Cost 
5. Renovation of Fields Hall Fields Hall was constructed in 1922 as a women's residence hall. In 1962 a portion of the building was mn- $1,200,000 
verted into a Student Health Service facility and infirmary. The building now requires a major mechanial 
renovation including plumbing, electrical, and air conditioning. Additionally, much of the space in the 
building can be converted into faculty offices, conference facilities and auxiliary classrooms. The project 
will be financed through the issuance of Consolidated Educational Buildings Revenue Bonds. 
The existing swimming pool at Murehead State University was construned in 1929. At  that time there was 
lea than a 500 student body population with no intercollegiate swimming. The size of the present pool is 
90' X 30' with dressing area for 50 students. The pool can accommodate 75 students at one time. 
Recreational swimming has to be limited with the present facility, swimming classes are always closed hefore 
registration is completed, and University Breckinridge School cannot use the pool during the school year for 
regular physical education programs. Furthermore, it is not the regulation size for intermllegiate swimmin* 
and the athletic deoartment has diff;-llf/ rL 1.'. '1.9 ..--... 
8. Construction of Swimmina Pool 
. 
With the increased enrollment and use, the filtering system is overtaxed and general upkeep is difficult. 
With a new pooi dwes  muld be larrp, recr-rtilr-..: ~;:i?ming *MI:!? 5- mzre &tizinj and studenb m u l d  
probably Participate more, and University Breckinridge School muld utilize the existing facitify. 
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November 15, 1971 
Clr. Gordon Hood, Chai rman 
Counci 1 on Pub1 i c Hi gher Education 
Frankfort, Kentucky 
Honorable A1 bert Chris ten 
Comni s s i  oner of Fi nance 
Frankfort, Kentucky 
Gen t l  enien : 
This Supplemental Report to the State Appropri ations Request, 1972-1974, 
i s  presented on behal f of Eastern Kentucky University , !lorehead State 
University, Flurray State University and Western Kentucky University. 
The report i s  intended to provide information, in addition to tha t  
provided in the Budget Format, concerning the s t a t e  appropri a t i  ons requests 
of the four universities.  The information i s  presented in a separate report 
to  emphasize tha t  the programs discussed in the report are not a part  of the 
appropriations requests and should not be so considered. 
Eastern Kentucky Uni versi ty 
Morehead State University 
Elurray State Universi ty 
Western Kentucky Uni versi t y  
30 I !.IT 
SUPPLEFIENTAL REPORT 1 
TO 
STATE APPROPRIATIOIiS KEQUEST 
1972-1 974 I 
Eastern Kentucky University 
Norehead State University 
llurray State  University 
Hestern Kentucky University 
This joint  supplemental report,  prepared by s t a f f s  of the four regional 
universi t ies ,  i s  presented to  provide information believed to be helpful to  
considering the s t a t e  appropriations request of each ins t i tu t ion .  The information 
i s  presented in a  separate report to show, clearly,  that the programs discussed in 
the report are not a  part  of the appropriations requests and should not be so 
cons i dered . 
The four uni versi t i e s  have attempted to develop s t a t e  appropri ations requests 
in keeping b o t h  with the l e t t e r  and with the s p i r i t  of the Eudget 3equest Format 
as adopted by the Council on Pub1 i c  Higher Education in August, 1971. Accordingly, 
i t  will be seen tha t  the s t a t e  appropriations requests submitted by each ins t i tu t ion  
include relat ively minor requests in the section, Part C - New Programs. 
The major purpose of this  report i s  to point o u t  that these minor requests 
& 
fo r  Flew Programs do not encompass the real needs of these inst i tut ions for  
additional funding. The inference should not be made tha t ,  since New Programs 
requests were minor, the regional universities are being funded a t  an adequate level.  
Several areas of need exist  that  are n o t  reflected by the State Appropriations 
. . 
Requests. Each of the universities has a  s tude~t-facul  ty ra t io  tha t  exceeds the 
ra t ios  previously adopted by the Council on Public Higher Education for  prior 
I biennial requests. Faculty loads a t  the four inst i tut ions do n o t  compare 
favorably with many pub1 i c  inst i tut ions of higher education. Faculty salary 
* 
levels s t i l l  lag and the comparisons provided in the 1970-72 State Appropriations 
Requests are s t i  11 essentially val id compari sons. Student heal t h  servi ce programs 
a t  the four inst i tut ions are s t i l l  a t  a relatively low level,  when compared with 
such services i n  other public inst i tut ions.  The inst i tut ions have additional 
needs in the areas of support and administrative services. As a means of 
i 11 us t ra t i  ng these needs, certai  n analyses were made comparing the program 1 eve1 s 
for  the four regional universities with certain desirable and/or accepted program 
levels.  
Analysis I  compares the number of facul ty  positions for  the four universities 
with the faculty need indicated by previously adopted Budget Format student- 
faculty rat ios .  The cost of facul ty compensation for  these deficient positions 
was cal cul ated . 
The number of semester credi t  hours constituting a full-time teaching load 
in Kentucky public inst i tut ions ranges from 15 semester c redi t  hours to 9 semester 
credi t  hours. Analysis I1 shows the number of additional faculty positions needed 
i n  the four inst i tut ions to s t a f f  for a full-time faculty load of 9 semester credi t  
hours for  the upper three ranks and 12 semester credi t  hours f o r  instructors.  
The cost of these additional positions was calculated. 
Study of the report of the American Association of University Professors, 
Preliminary Report on the Economic Status of the Profession, 1970-71 , revealed 
-- --
tha t  the compensation for  full-time faculty per full-time equivalent student 
ranged, for  public universi t ies ,  from $626 per FTE student to $994 per FTE 
student. Analysis I11 shows the additional costs necessary to bring each 
regional university to  the level of each of the two public universities ranking 
highest i n  the measure. 
t 
favorably with many publ i c  inst i tut ions of higher education. Faculty salary 
* 
levels s t i l l  lag and the comparisons provided in the 1970-72 State Appropriations 
Requests are s t i l l  essentially val id comparisons. Student health service programs 
a t  the four inst i tut ions are s t i l l  a t  a relatively low level, when compared with 
such services in other public inst i tut ions.  The inst i tut ions have additional 
needs i n  the areas of support and administrative services. As a means of 
i l lus t ra t ing  these needs, certain analyses were made comparing the program levels 
for  the four regional universities with certain desirable and/or accepted program 
levels.  
Analysis I compares the number of faculty positions for the four universities 
with the faculty need indicated by previously adopted Budget Format student- 
faculty rat ios .  The cost of faculty compensation for  these deficient positions 
was cal cul ated. 
The number of semester credi t  hours constituting a full-time teaching load 
in Kentucky public inst i tut ions ranges from 15 semester credi t  hours to 9 semester 
credi t  hours. Analysis I1  shows the number of additional faculty positions needed 
in  the four inst i tut ions to s t a f f  for a full-time faculty load of 9 semester credi t  
hours for  the upper three ranks and 12 semester credi t  hours fo r  instructors.  
The cost of these additional positions was calculated. 
Study of the report of the American Association of University Professors, 
Prel imi nary Report on the Economic Status of the Profession, 1970-71, revealed 
-- --
tha t  the compensation for  full-time faculty per full-time equivalent student 
ranged, for  publ ic  universi t ies ,  from $626 per FTE student to  $994 per FTE 
student. Analysis I11 shows the additional costs necessary to bring each 
regional university to  the level of each of the two public universities ranking 
highest in the measure. 
These analyses are i l lus t ra t ive  and were not designed to  represent a cost 
3 
calculation of a l l  needs of the four inst i tut ions.  Since the report i s  for  
informational purposes only, the study i s  n o t  greatly detailed. For th i s  same 
reason, readily available data were used for  the study and no attempt was made 
t o  refine or project certain base data. 
Si nce the studies were considered as i 11 us t r a t i  ve, only general i zed concl usions 
were attempted. Each analysis was done independently of the other analyses and, 
I 
thus, no totaling of the three studies was shown. 
I t  i s  shown tha t  each inst i tut ion i s  deficient in faculty when previously 
adopted format student-facul ty ra t ios  were considered. This was also shown in 
the "Information and Other Data" section of the Budget Request Format. Cost of 
these deficiencies for  faculty salar ies  and s taf f  benefits were determined. No 
costs were projected for  faculty support or other budget expenditure categories. 
The analysis of the cost of reducing faculty load i s  based on certain 
assumptions noted in discussion of the study. 
The analysis of faculty deficiency by reason of rat ios  and of faculty 
deficiency by reason of faculty load did n o t  take into account the matter of 
faculty compensation. As a means of i l lus t ra t ing  the combined effect  of faculty 
4 
load, student-facul ty r a t io  and facul ty compensation, a comparison was made with 
two ins t i tu t ions  ranking highest among Kentucky public universities in th i s  
I measure. As noted in discussion of the comparison, no refinement was attempted to  
! adjust fo r  doctoral programs of those inst i tut ions . The magni tude of the differences, 
I i 
however, i s  such that  the existence of a difference other than that  caused by 
I 
I doctoral and professional programs i s  highly indicated. 
I 
Ana l ys i s  I : % 
Cost t o  Remove F a c u l t y  De f i c i ency  when P r e v i o u s l y  Adopted Format R a t i o s  a r e  
Considered. 
I n  p r i o r  years ,  t h e  Counci l  on P u b l i c  H igher  Educa t ion  has adopted, as a 
p a r t  o f  t h e  Budget Format, c e r t a i n  s tuden t - f acu l  t y  r a t i o s  as be ing  reasonable 
and d e s i  r a b l e  1  eve1 s  o f  s t a f f i n g  f o r  t h e  r e g i o n a l  U n i v e r s i  t i e s .  These r a t i o s  
were : 
Lower D i v i s i o n  20 t o  1  
Upper D i v i s i o n  15 t o  1  
Graduate 
T h i s  a n a l y s i s  compares t h e  f a c u l t y  need t h a t  would be generated by  these  
r a t i o s  w i t h  t h e  f a c u l t y  which would be employed by t h e  i n s t i t u t i o n s  i f  P a r t s  A 
and B o f  t h e  S t a t e  A p p r o p r i a t i o n s  Request a re  funded. The a n a l y s i s  shows t h e  
c o s t s  o f  these d e f i c i e n t  f a c u l t y  p o s i t i o n s  f o r  f a c u l t y  s a l a r i e s  and s t a f f  b e n e f i t s .  
T h i s  a n a l y s i s  shows t h a t ,  when t h e  p r e v i o u s l y  adopted r a t i o s  were cons idered,  
d e f i c i e n t  f a c u l t y  p o s i t i o n s  f o r  t h e  f o u r  u n i v e r s i t i e s  would aggregate 171.77 
p o s i t i o n s  i n  1972-73 and 190.69 p o s i t i o n s  i n  1973-74. When s a l a r i e s  and s t a f f  
b e n e f i t s  were c a l c u l a t e d ,  t he  t o t a l  c o s t s  o f  these p o s i t i o n s  f o r  t h e  f o u r  
i n s t i t u t i o n s  were $2,352,627 i n  1972-73 and $2,770,134 i n  1973-74. 
TABLE I 
AND COSTS TO REFIOVE DEFICIENCY 
head State Murray State 
iversi ty Uni versi ty  
3 - 1973-74 1972-73 1973-74 
Western Kentucky 
University 
1972-73 1973-74 
Total s 
1972-73 - 1973-74 
1 
Analysis 11: 
* 
Cost to Reduce Teachi ng Loads to 9 Semester Credit Hours per Semester for  Professors, 
Associate Professors and Assistant Professors and to 12 Semester Credit Hours per 
Semester for  Instructors. 
In many colleges and universities across the United States and in some 
inst i tut ions in Kentucky, a  nine semester credit  hour teaching load i s  considered 
a full-time assignment fo r  certain ranks of faculty, While th is  i s  an optimum 
s i tua t ion ,  an analysis was made to  ascertain the costs of such a teaching load 
in  the four universities.  This analysis shows the costs of adding the faculty 
positions needed to  reduce faculty load in the four regional universities to nine 
semester credi t  hours for  the upper three faculty ranks and to twelve semester 
credi t  hours fo r  Instructors. 
The analysis incorporates several assumptions which should be noted: 
1. The announced faculty load policy of each ins t i tu t ion  was used to 
concert FTE Faculty to semester credit  hour production, Where 
varying faculty loads existed, inst i tut ional  estimates of affected 
numbers of faculty were incorporated into the calculation. 6 
2. The faculty need a t  the new faculty load levels was calculated from 
the semester credi t  hour production. This assumed a proportionate 
load reduction (or salary increment) for  part-time faculty and for  
s taf f  teaching one or more courses. I 
3.  I t  was assumed t h a t  the faculty deficiency that  resul ted would be 
staffed by faculty with salar ies  a t  the institutional average (mean) 
salary. 
6 
4, For th is  analysis , the enrol lment projection and the addi tional facul ty 
request in  Part B of the State Appropriations Request were included in 
the base d a t a -  
When calculations were made, using the assumptions described above, i t  was 
determi ned tha t ,  for  the four uni versi t i e s ,  the additional facul ty needed t o  
reduce faculty load to 9 semester credit  hours for  the upper three ranks would be 
571.38 f o r  1972-73 and 596.84 for 1973-74. When salar ies  and s t a f f  benefits for  
these positions were calcul ated, the total costs of these positions were $7,850,323 
in  1972-73 and $8,676,053 in 1973-74- 
TABLE I1 
SEMESTER CREDIT HOURS PROF. , ASSOC. ASST. 
SEl*?ESTER CREDIT HOURS INSTRUCTORS 
ead S t a t e  
?83=n 
Murray S t a t e  Western Kentucky 
- ~ n i v - e r s i  t y  Universi  t.y 
19/2-73 1973 - /$ 1972-73 1973-74' 
Tota l  s 
1972-73 1973-74 
7 $1,851,566 $1,566,962 $1,663,513 $2,276,962 $2,573,504 $7,850,323 $8,676,053 
5/hrs  .-All Ranks 12.0/hrs  .-All Ranks 12 .0 /hrs :  75% 
13.5/hrs.:24.3% 
Analysis 111: 
* .   
Comparison of Costs f o r  Full -Tiale Faculty Compensation per FTE Student with the 
Two Highest Kentucky Pub1 i c  Univers i t ies .  
I 
Each year ,  the American Association of University Professors conducts a 
national study of facu l ty  s a l a r i e s  and compensation. The l a t e s t  published repor t  
6 
of t h i s  study shows data f o r  the  academic year 1970-71. Among other items, the 
.study reports the  ful l - t ime facul ty  compensation per FTE student f o r  each 
i n s t i t u t i o n .  
According t o  inst ruct ions  on the reporting form, t h i s  measure i s  derived by 
dividing the to t a l  compensation ( sa la ry  and s t a f f  benef i t s )  of ful l - t ime facu l ty  
by the ful l - t ime equivalent student enrollment fo r  the  f a l l  semester. In t h i s  
study, s a l a r i e s  and 'benef i ts  fo r  facul ty  i n  pre-clinical  and c l i n i c a l  medicine, 
laboratory schools, 1 i brary, extension and publ i c  service  and organized research 
a re  excl uded . . . 
I t  was noted t h a t  the range of compensation of ful l - t ime facu l ty  per FTE 
s tudent  f o r  public un ivers i t i es  i n  Kentucky ranged from $626 to $994. This 
analysis  shows the addi t ional costs  necessary to  increase facul ty  compensation 
t o  the level of each of the two highest public i n s t i t u t i o n s  i n  t h i s  range. I t  i s  
recognized tha t  conipari son of these data must be considered wi t h  know1 edge of 
ce r t a in  fac tors  t h a t  could not be isolated in  the analysis :  
1. The two Kentucky publ  i c  un ivers i t i es  operated graduate programs a t  
the  doctoral level and cer ta in  professional schools which a re  
included i n  the data base. As noted e a r l i e r ,  however, pre-cl in ica l  
and c l i n i ca l  medical facul ty  are  not included in  the base. 
2. The reg iona l  u n i v e r s i t i e s  inc luded the  matching funds f o r  the  Kentucky 
Teachers' Ret irement System i n  the  base even though' these funds are n o t  
appropr ia ted  t o  the  u n i v e r s i t i e s .  Th is  i s  i n  keeping w i t h  i n s t r u c t i o n s  
concerning the  AAUP Report. The two Kentucky p u b l i c  u n i v e r s i t i e s  make 
matching payments f o r  re t i r emen t  programs from i n s t i t u t i o n a l  funds. 
3 .  The data  repor ted  was f o r  t he  academic year  1970-71. No at tempt was made 
t o  p r o j e c t  these data t o  the  years o f  t he  next  biennium. Since t h e  
ana lys i s  would cons ider  the  d i f f e r e n c e  i n  t he  data, i t  was assumed t h a t  
t h e  d i f f e r e n c e  would remain constant  through the  years 1972-73 and 1973-74. 
The amount o f  f u l l - t i m e  f a c u l t y  compensation per FTE s tudent  f o r  each 
i n s t i t u t i o n  was compared w i t h  t h a t  f o r  t he  two h ighes t  Kentucky pub1 i c  u n i v e r s i t i e s .  
The d i f f e r e n c e  so obta ined was then mu1 t i p l i e d  by the  p r o j e c t e d  FTE enro l lment  f o r  
1972-73 and 1973-74 t o  f i n d  the  costs,  f o r  each i n s t i t u t i o n ,  t o  e l i m i n a t e  the  
d i f f e r e n c e  f o r  each year  o f  the  nex t  biennium. 
When the  l e v e l  f o r  t he  second h ighest  Kentucky p u b l i c  u n i v e r s i t y  was 
considered, the  c o s t  o f  funding the  d i f f e rences  f o r  t he  f o u r  u n i v e r s i t i e s  was 
$9,806,260 i n  1972-73 and $1 0,239,395 i n  1973-74. 
When the  l e v e l  f o r  the  h ighes t  Kentucky p u b l i c  u n i v e r s i t y  was considered, 
' the  c o s t  o f  fund ing  the  d i f f e r e n c e s  f o r  the f o u r  u n i v e r s i t i e s  was $10,559,372 
. 
i n  1972-73 and $1 1,024,132 i n  1973-74. 
TABLE I I 1  
L-T ILIE FACULTY CONPErJSAT ION PER FTE STUDENT 
University 
ehead S ta te  Hurray S ta te  Western Kentucky o f  
niversi ty  University University Kentucky 
Uni vers i ty  
of 
Louisvil le Total s 
Exhib i t  I V  
KENTUCKY COAL M I N I N G  INSTITUTE 
\ 
Purpose o f  t h e  I n s t i t u t e  
The purpose o f  t h e  Kentucky Coal Mining Imeititute i s  t o  provid-e 
a means f o r  t h e  development o f  a comprehensive program c o n s i s t i n g  o f  
r e sea rch ,  t r a i n i n g ,  and s e r v i c e  r e l a t i n g  t o  t h e  c o a l  i n d u s t r y  o f  
Kentucky. 
The I ~ l s t i t u t e  i s  proposed through t h e  coopera t ive  e f f o r t s  o f  
t h e  Coal Mine Operators of  Kentucky, t h e  Kentucky Department of  
Nines and Elinerals, t h e  Federa l  Bureau o f  Mines, and Morehead S t a t e  
Urliversity . 
The I n s t i t u t e  w i l l  be funded by s t a t e  and f e d e r a l  g r a n t s  w i t h  
suppor t  from t h e  Coal Operators of  Kentucky and Morehead S t a t e  
Univers i ty .  
Ob j ect-i.ves o f  t h e  Kentucky Coal Mining I n s t i t u t e  a re :  
To 5-clentify s p e c i f i c  problems i n  t h e  c o a l  mining 
i n d u s t r y  which r e q u i r e  ex tens ive  study and r e s e a r c h  
t o  f i n d  so lwt ions .  E s t a b l i s h  p r i o r i t i e s  o r  i d e n t i -  
f i e d  rlesearchable problems f o r  s h o r t  and long-range 
m s e a r c h  a c t i v i t i e s .  
To iden t i i j r  t h e  a reas  i n  which t r a ined  personnel  a r e  
nccclccl by t h e  c o a l  inclustry and develop both s h o r t  
arid long-term t m i n i n g  programs t o  meet t h e s e  needs. 
To i c1ent.i fy ways through which t h e  I n s t i t u t e  may be 
o f  scrvicc.  t o  t h e  c o a l  i ndus t ry  and rwans by which 
needed s e r v i c e s  may be provided. 
Creat ion  of an Advisory Council 
The c o a l  mining indus t ry  i s  a  -highly t e c h n i c a l  and s p e c i a l i z e d  
indus t ry  r e q i i r i n g  extensive on-the-job involvement t o  f u l l y  under- 
s tand t h e  inhe ren t  problems. For t h i s  reason an Advisory Council  i s  
needed t o  give guidance t o  t h e  Universi ty  i n  t h e  development o f  t h e  
I n s t i t u t e .  \ 
Role of  t h e  Advisory Council 
A Council w i l l  be c rea ted  t o  se rve  i n  an advisory capac i ty  t o  
t h e  I n s t i t u - t e  t o :  
Es tab l i sh  p o l i c i e s .  
Determine t h e  o v e r a l l  goals .  
Es tab l i sh  p r i o r i t i e s  f o r  research ,  t r a i n i n g ,  and. se rv ice .  
Review research  proposals and proposed programs i n  
t r x i n i n g  . 
Determine t h e  value of research  t r a i n i n g  and s e r v i c e  
p r o j e c t  i n f o r n ~ a t i o n  f o r  disseminat ion and implementation. 
Promote t h e  I n s t i t u t e  and i t s  funct ions  i n  research ,  
trainring, and se rv ice .  
Provide l i a i s o n  with t h e  c o a l  indus t ry  and t h e  genera l  
publ ic .  
Provide a s s j s t ance  i n  developing a  genera l  funding p lan  
fop t h e  I n s t i t u t e .  
Composition of t h e  Advisory Council 
The membership of t h e  Advisory Council s h a l l  be he ld  t o  a  sma l l  
workable group of  r ep resen ta t ives  o f  t h e  c o a l  m.ining indus t ry  and 
t h e  Univers i ty .  
T h e  co~rqos i t ion  of  t h a t  Council s h a l l  be: 
Are a  
- Numb e  r 
Coal mine opera tors  5 
Labor r ep resen ta t ives  (one from each Union) 2 
E I n n ~ i f  a c t u ~ i  i n t e r e s  t s  2 
Universi ty  5 
S-I-atr, Department of )lines and Minerals 1 
I ' c ~ c Y ~ ~  Rureau of Mines 1 
-
T o t a l  16 
Universi ty  I n t e r n a l  Organization 
The I n s t i t u t e  w i l l  be placed i n  t h e  Bureau of  Research and 
Development wi th  an o rgan iza t iona l  s t r u c t u r e  as  follows: 
PRESIDENT'S OFFICE 
- 
\ 
\ .  
\ 
% 
V I C E  PRESIDENT FOR 
RESEARCH AhD DEVELOPMENT 
r i 
0 
0 
I 
KENTUCKY COAL MINING INSTITUTE 7 ' 
Research may be done 
by f a c u l t y  i n  a11 
schools  of t h e  Uni- 
v e r s i t y  and ou t s ide  
agencies and i n s t i -  
- t u t j  ons . 
Research niay be done 
on a c o n t r a c t  b a s i s  
wj.t-11 t h e  I n s t i t u t e  
contr%acting with an 
ex te~mal -  agency f o ~  
s u p j ~ o ~  t f uncls . 
Service  
Service  w i l l  be 
provided f o r  s h o r t -  . 
term conferences 
and programs as  t h e  
need a r i s e s .  Health 
and Safe ty  Materials  
Center can be cstab-  
l i s h e d  . 
A l l  components of 
t h e  Uni-versity may 
be involved i n  pro- 
v id ing  t h e  sources 
according t o  t h e  
a b i l i t y  of each. 
Tra in ing  
One and two-year 
programs w i l l  be 
d.eveloped wi th in  
t h e  varrious academic 
areas  of t h e  Univer- 
s i t y  t o  meet t h e  
needs of  t h e  indus- 
t r y .  However, it 
i s  v i s u a l i z e d  t h a t  
t h e  major i ty  of  t h e  
programs w i l l  be i n  
t h e  Appalachian 
Technical  I n s t i t u t e .  
The t r a i n i n g  programs 
w i l l  be under t h e  
dTrect5-on of t h e  
Deans of  t h e  Schools.  
Minutes o f  November 20, 1971, c o n t t d  
Motion by M r .  Cass i ty  t h a t  t h e  Personnel Changes be approved. M r .  
McDowell Seconded t h e  motion, and t h e  motion was adopted. by t h e  
fol lowing r o l l  c a l l  vote:  
M r .  Lloyd Cass i ty  AY e 
M r .  J e r r y  Howell AY e 
M r .  Cloyd McDowell Aye 
M r .  B.  F. Reed. Aye 
Nays : None 
Motion by M r .  McDowell t h a t  t h e  P res iden t% Report f o r  t h e  per iod  
beginning August 2 1 ,  1971, and ending November 20, 1971, be approved. 
M r .  Cass i ty  seconded t h e  motion, and. t h e  motion was adopted by t h e  
- 
fo l lowing  r o l l  c a l l  vote:  
M r .  Lloyd Cass i ty  AY e 
M r .  J e r r y  Howell AY e 
M r .  Cloyd. McDowell Aye 
M r .  B.  F. Reed. AY e 
Nays : None 
Motion by M r .  Cass i ty  t h a t  t h e  Board au thor ize  t h e  Presid.ent,  on behal f  
o f  t h e  Board. of Regents of Morehead. S t a t e  Univers i ty ,  t o  w r i t e  a l e t t e r  
of  apprec i a t ion  t o  Governor Louie B. Nunn f o r  t h e  outstand.ing s e r v i c e  
he has rend.ered t o  Morehead. S t a t e  Univers i ty  dur ing  h i s  t enure  as  
Governor of t h e  Commonwealth of Kentucky. Motion was seconded. by M r .  
McDowell and unanimously approved.. 
Motion by M r .  Cass i ty  t h a t  t h e  meeting adjourn.  Motion was seconded by 
M r  . McDowell and unanimously e a r r i  ed . 
4L.J 
Acting Chxrman 
